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Swecuin's CORNER 
Best of luck to apprentices, 
now and in the future 


by John Sinclair Jomesinclan 
President congratulates 
graduate 
apprentices. 
n December 12 a banquet was Philip A. 
QO at Durham College for the Belair received 
sixty-five graduated apprentices. the Don Bain 
This would be the sixth apprentice Award for 
graduation luncheon that I have attended outstanding 
and I'm happy to say that just about achievement. 
everybody who graduated were in Belair also 
attendance. received a 
This apprenticeship program is wallet full of 
something that the C.A.W. is very proud cash to help 
of. We're proud that GM takes such an celebrate his 
interest in the employee apprenticeship hard work. 
program. A program that is recognized all 
over the world and the number of 
graduates speak to that. especially, Rick McMullan, the fine job that they do and did for this 
I can't congratulate the Committee Chairperson and Jack luncheon. 
Apprenticeship Committee enough, McEachern, the Vice-Chairperson for the As well, I was happy to be among the 


speakers to congratulatc 
the apprentice gra- 
duates. Other speakers 
included B.L. 


Congratulations to these graduate apprentices 


Electricians Machine Repair Tinsmith eee Dead, 
Emest M. Aschaber Brian W. Carr* Michael S. Brown Don Blight, Pat 
Philip A. Belair * Joseph W. Chidley* Tool & Die Makers Blackwood, and G. 
Andrew G. Camacho* Len G.Clement* Brian M. Armstrong Polonsky. The 
Nino ee Peter W. Harris* Brian J. Beaton* presentation of Certi- 
Paul R. Crago’ Philip A. Haylock* Percy M. Bell ficates of Appren- 
Patrick D. Crampsey* Charles E Limebeer* Bradley W. Canfield* ticeship and Certficates 
Daniel J. Formosa Brian C. Rose David F. Cini* . 
Thomas W. Fowler Brian J. Sutherland Karl R. Devries* of Achievement were 
Paul A. Gregory Myron G. Wijtowych Frankl Eeuwes* announced by Rick 
Chan B. Hua Edward S. Wozniak 


Peter F. Glover McMullan and Jack 


Christopher A. Ibbott Millwright Peter S. Gonta* Mee aghern The 
Richard J. Johnston Norma S. Chidley Peter J. Gruyters ee 
Douglas J. Jordan Steven S. Claus Duane R. Hamill* egeaens ceniificales 
Ronald W. Kerkhoven * Anthony P. Martin* Michael Januszewski* were presented by 
James M. Meringer* Douglas A. Rose Mark Jorgensen* B.L.Davidson and 
Steve E. Olesky* Wayde J. Storey : Edward E. Lahartinger* D.Blight. 
Re Seer Pattern Maker Kelvin H. Linton* To all the 
: rie < 
Neil K. Shackleton* PS are ee os apprentice graduates: 
Brian G. Shaw* Reva Bart Gregg M. Peel the best of luck, now 
Alain Sroczynski* Shawn B. Smith* Jeffrey K. Poloz* and for the future. 
Carl F. Steininger Peter J. Van Haeften Paul W. Zajac* 


Ronald F. Thompson 


Robert J. Zych* * Certificate of Achievement 
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SECRETARY TREASURER’S REPORT 


Our Financial situation 


is solid 


by John Kovacs 
Secretary Treasurer 


Please note that the report below 
covers the month of November. The 
report will reflect our financial situation as 
of November 30, 1990. 

The following are facts and have to 
be considered: 

We completely paid off our New 
Hall. 

We have total cash assets of 
$839,693.97. 


We hfve not received payment for 
our old properties, but according to our 
President, we will be paid in full by the 
time this issue is published. That will 
bring us 1.75 million dollars. 

Out of the 1.75 million, I have to pay 
the National office 1 million, 40 thousand 
dollars, as I stayed beyond with my per 
capita tax. After it is paid off, our cash 
assets will be well over a million dollars. 

There are many politicians on the 
floor who will tell you that our Local is 
broke. It is not correct. In fact, when all 
the pieces fall into place we have our New 


Secretary Treasurer's Report November 1990 


Hall worth close to 4 million dollars, and 
we will have over one million dollars in 
the bank as cash assets. Believe me, not 
too many Local Unions in North America 
can say the same. 


Jackets 


We sold a good number of bomber 
jackets with the fur collars and I just 
ordered another 200. 

We should have the shipment by 
January 16, 1991. The prices will have to 

The layoff of the Truck plant workers 

Continued on next pagel... 


Receipts $660,039.9 November Expenses 
Expenses 600,490.60 Hall & Staff Wages $135,216.87 
Surplus $ 59,549.38 Lost Time Expense 92,452.86 
Per Capita Tax 47,037.51 
Bank Balance November 1990 Telaphone 6,277.54 
Current Account, October 31,1990 $225,112.91 Office Supplies 4,886.95 
Deposits - November 1990 666,065.84 Hall Supplies 955.74 
891,178.75 Building Maintenance 5,821.27 
Withdrawals - November 1990 575,975.78 Office Maintenance & Leases 3,185.33 
Bank Balance - November 30,1990 $315,202.97 Oshaworker 5,447.38 
Retired Members Dues Fund 1,741.88 
Donations 7,560.00 
Assets Pension Litigation Legal 16,228.00 
Cash on Hand, November 30, 1990 $12,406.58 Retired Members Fund 100.00 
Bank Balance, November 30, 1990 315,202.97 Union Dues Refund 196.14 
Autoworkers Credit Union 31,867.64 Publicity 325.20 
Special C.A.W. Benefit Fund 11,570.61 Recreation 1,191.61 
Investors Group Trust 518,789.75 Green Shield Premiums 1,609.10 
Government Bonds 12,000.00 Miscellaneous 6,810.30 
901,837.55 Welfare 164.59 
Less: Outstanding Cheques 62,143,58 Office Maintenance 361.79 
Total Cash Assets $839,693.97 Hall Rent 150.00 
Miscellaneous Rent 5,969.24 
November Recei pts Picnic 1990 12,296.82 
Lost Time Wages & Expenses Reimbursed$1 3,851.63 Computer 300.00 
Checkoffs & Over Counter Dues 627,232.08 New Building 290,656.94 
Skilled Trades Fees 10.18 Legal Fees 3,688.00 
Duplate Assessment 816.00 Education 2,217.50 
Office Supplies Expense Reimbursed 55.30 Skilled Trades (lunch & fees) 47.16 
Hall Rent 4,975.00 Investors Pension 7,257.23 
Miscellaneous Sales 4,938.00 Vending 277.68 
Telephone 1,045.37 $600,490.60 
Vending Receipts 438.80 
Retired Members Dues Fund 2,648.15 
Canada Postage 1,697.67 
Recreation (deposit re: Hockey Tourn.Feb/91)250.00 
Miscellaneous Rent 668.27 
Building Maintenance 1,257.28 
Office Maintenance & Leases 156.25 
$660,039.98 
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GM CHAIRPERSON'S [IREPORT 
Looking like a bleak winter 


for auto workers 


by Thomas S. Hoar 
GM Chairperson 


The layoff of the Truck plant workers 
is still not resolved at the time of writing, 
although meetings with the company have 
continued and will until a resolution to 
this problem is reached. Further layoffs in 
Piant #1 (2 weeks) and Plant #2 (1 week) 
have been announced. With the on- 
coming GST, higher gas prices and 
interest rates, and the continuing crisis in 
the Gulf, it has the look of a very bleak 
winter for the automotive workers. At the 
time of writing, I am advised that there are 
no further layoffs at this time, but the 
company is having another scheduling 
meeting around the middle of December 
which could change plans for the new 
year. 

Everyone at work should now have 
another 8 hours PAA showing on their 
cheque for a total of 68, if you still have 
all hours. The issue of the Vacation 


OF COURSE JT CARE 


ABT THE ENVIRONMENT.’ 
AECL, I OWN MOST OF /T. 


Bonus has been resolved. This new perk 
will be based on the same formula as the 
Vacation Pay. That is, if you have a 1000 
hours by the eligibility date (June 23, 


Secretary Treasurer's Report 


Continued)... 


and presently I'm waiting clarification on 
this from the National office. 

T also received a shipment of C.A.W., 
Local 222 sweatshirts. They are good 
quality shirts and the price is $20.00 a 
piece. 

If you are interested in purchasing 
any of these items, please inquire at the 
front desk. 


Closing Messages 


Look to this day! For it is life, 
The very life of life. 
In it's brief course lie all the varieties 
And realities of your existence. 
whe bliss of growth, 
The glory of action 
The splendor of beauty, 
For yesterday is but a dream, 
And tomorrow is only a vision; 
But today well lived 
Makes every yesterday 
a dream of happiness, 
And every tomorrow a vision of hope 
Look well, therefore, to this day! 


1991), you get full Vacation Pay and, if 
not, then you subtract 5% for each 50 
hours (or fraction thereof) that you are 
short. This same system will be used for 
the Bonus and the requirement that you 
must take 2 weeks of Vacation will not 
have any effect. 

Recently the company has announced 
several changes in Labour Relations, 
namely, Rick Curd Jr., Wayne Strong and 
Rick Jess, all leaving to their new 
assignments with few regrets from the 
Shop Committee. Mr. Curd’s replacement 
comes from the U.S.A., and Mr. Strong's 
from CAMI, with Mr. Jess being replaced 
by Don Hooper from the Fabrication 
Plant. Time will tell if these people will 
do the job and work with the Union for 
the betterment of their employees and our 
members. 

Although you may not get this paper 
until after Christmas Holidays, I want to 
take this opportunity to wish each of you 
and your families Seasons Greetings and a 
Prosperous New Year. 
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EDITORIAL 


The cornerstone of the union 


In 1937 our Union, Local 222, was 
formed. That was 54 years ago. In that 
sense, 1991 will be a memorable year. 
We have grown from blood, sweat and 
tears into one of the most successful 
Unions in North America. Regardless of 
our differences, Local 222 was and has 
remained the Comerstone of the U.A.W., 
and now the C.A.W. Our future 
publications in 1991 will bring back some 
memories of yesteryears. 

What will 1991 and future years have 
in store for us in the auto industry? 

As Mulroney and his Government 
join in the Free Trade talks with Mexico, 
we can't help but shiver. We have 
witnessed thousands of jobs go south to 
the United States, which was the result of 
the original Free Trade Agreement with 
the U.S. The new Free Trade deal will 
stop Canadian manufacturers from fleeing 
to the United States. They now will move 
to Mexico instead. 

Keep in mind that Canada's main 
flash point for any North American trade 
deal will be the continued viability of the 
U.S.-Canada Auto Pact. Once Free Trade 
with Mexico is signed, there would be 
little reason for any car manufacturer to 
stay in Canada, no matter how heavily the 
Company invested here. 

More than a half dozen Canadian 
Auto Parts manufacturers have already 
opened Mexican plants, and others are in 
the process of moving there. 

The wage differences in what remains 
a labour-intensive industry are just too 
wide to be bridged. 

Unskilled assembly line workers in 
Ontario average $14.71 an hour. 
Companies can obtain the same labour in 
Mexico for $1.20 an hour. 

Ford already started the move when 
they shifted part of their St. Thomas car 
seat production to Mexico, putting 140 
people out of work. 

Ford also spent 1.2 billion dollars for 
a new assembly plant in Mexico to 
produce the Mercury Tracer for the U.S. 


market. To illustrate the low wages, even 
the Japanese started to build a car 
assembly plant in Mexico, and they are 
planning to ship cars back to Japan, after 
it's manufactured in Mexico. 

The bottom line is that the Auto Pact 
is still giving some protection for us. 
Under its terms, cars with less than three- 
quarters Canadian or American content 
are considered imports. That makes them 
subject to both tariff and non-tariff 
barriers. But, if this “North American 
content" is widened to include Mexico, 
the high cost of Canadian car and parts 
manufacturing plants will be left out in the 
cold. 


graphic: PRITCHARD / CALM 


Mulroney and his cronies should be 
smart enough to realize that there is no 
benefit for us, and we should stay out of 
any Free Trade Agreement with Mexico. 

Raymond Hnatyshyn said it best 
while he was Federal Energy Minister -- 
"Free Trade", he warned, "is like wife- 
swapping with a bachelor", -- and this 
sums it up. 


Closing Message 


Physical strength is measured by what 
we can carry; Spiritual by what we can 
bear. 


Deadline 


for the next issue: 
January 18, 1991, 4pm 


Ist ViCE-PRESIDENT'S IREPORT. 


One union, two halls 


by Jim Nimigon 
Ist Vice President 


One Union, Two Halls by Jim 
Nimigon 1st Vice President 

In the December issue of the 
Oshaworker, Brother John Kovacs 
reported our new Union Hall is now 
completely paid off. It now belongs to the 
members and retired members of Local 
222% 

Our old Union Hall on Bond Street is 
also completely paid off and still belongs 
to the members and retired members of 
Local 222. 

The two most popular questions now 
being asked: 

1. How did we get in this situation? 

2. Who can we blame? 

We were originally supposed to move 
into our new Hall in February, but due to 
building delays it was not until April that 
we made our move, so we did not want 
the sale of 44 Bond Street completed until 
that time. The numbered company that 
purchased our old buildings backed out of 
the deal, so it was then the obligation of 
the Real Estate Company to buy the 
property for the agreed price. 

Real Estate Companies don't like to 
be burned, especially for this amount of 
money (1.75 million), so they have used 
every trick in the book to delay payment. 
Example: our steps infringed 4 inches on 
city property, so that started us down the 
long road to prove "Clear Title”. 

For some reason, there was no deed 
when the old hall was built in 1951 and 
since a Union consists of the entire 
membership, a "Building Corporation” is 
specified in our Constitution. The 
Building Corporation consists of duly 
elected members of the Executive Board 
OF THE DAY. 

This means since 1951 more than a 
dozen different Executive Boards have 
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been in power on behalf of the members 
of Local 222. The Real Estate Company 
did not leave a stone unturned in their 
effort to make up proof each Executive 
Board acted on behalf of the entire 
membership in relationship to Local 222's 
Building Corporation. 

Many of the past Executive Board's 
Members have passed away and the 
remainder are scattered throughout 
various communities across Canada and 
the U.S. We were then faced with the 
chore of tracking these retired Brothers 
and Sisters down to get sworn statements 
and affidavits signed covering various 
portions of the history surrounding Local 
222 since 1951, including our split from 
the U.A.W. 

This was all put before a Judge on 
November 16, 1990 for a ruling 
conceming the "clear title" aspect. Once 
the Judge makes the ruling on a clear title, 
payment must be made within 30 days. 


The Bottom Line 


- We owe the National Union three 
months per capita (approx. $1,000.00). 

- We have approx. 1/4 million cash on 
hand in Local 222. 

- Real Estate Company owes us 1.75 
million dollars PLUS INTEREST SINCE 
APRIL. 

- If all went well with the Judge, we 
should have received our money 
December 17, 1990. 


Success 


When this "Building of a New Hall" 
project was still just an idea, we made a 
commitment to you the membership that 
there would be NO DUES 
ASSESSMENTS OR FINANCIAL 
BURDENS TO THE MEMBERS OF 
LOCAL 222. I can proudly say this has 
been more of a successful statement than 
even I imagined. 

Upon receipt of our money and 


interest from the Real Estate, we will have 
in excess of 1 million dollars in the bank 
and between 4 and 5 million dollars in 
assets. 

Members of Local 222 should stand 
up and take a bow, we did it our way, we 
did it on our own and despite some 
politicians B.S., we have kept Local 222 
the most financially secure Local in North 
America. 


Welcome to 1991 


Brian Mulroney and his Conservative 
Government have started 1991 with the 
GST and a possible "Free Trade" 
Agreement with Mexico. 

Regan is gone! Thatcher is gone! As 
soon as Mulroney wakes up and smells 
the coffee, we will be on the road to 
recovery. 


REPRESENTATIVES’ REPORTS 


Caseworkers Could 
Cut You Off! 


by Dave Thompson 
Service Representative 
& Recording Secretary 


and Terry Spence 
Alternate Service Rep. 
& Committeeperson 


Recently we have caseworkers who 
have decided to retrain workers outside 
General Motors (out of the C.A.W.). If 
this is done you will lose your General 
Motors Pension and benefits after one 
year. 

I advise you to have a Union 
Representative with you or call us at the 
Hall. If you have a complaint about a 
caseworker (Re-Hab person) or 
adjudicator at the Board, get their name, 
time of complaint and when out, call us at 
the Hall. 

We will now tell you about more of 
Bill 162. 

When Bill 162 was introduced, we 
were told its aim was to help get workers 
back to work, either through reinstatement 
or through improved rehabilitation. In 
addition, we were told that the Board was 
going to improve the rehabilitation of 
workers injured before Bill 162 became 
law. This was going to be done through 
supplementary benefits paid under S135. 
In practice, what we have experienced is a 
process of progressive restrictions placed 
on access to rehabilitation. 

Today, if a vocational rehabilitation 
counsellor calculates that at the end of a 
vocational program an injured worker 
would not be earning within 10% of their 
pre-accident earnings, they deny 
supplementary benefits under 135(2). 

It is not possible for injured workers 
to go through retraining or on-the-job 
training programs unless they have an 
income to support their families. We are 


seeing more and more injured workers 
falling through the cracks and ending up 
on welfare. 

Essentially, the WCB is saying that if 
injured workers can't meet this 10% test, 
WCB won't have anything fo do with 
them. 


For example: 


1. Cecil was a mechanic working in a 
plant in Eastern Ontario. He made $10 an 
hour, plus benefits, before his injury. He 
fell down a flight of concrete stairs, 
injuring his knee. He ended up with a 3% 
partial disability award and restrictions. 
His employer refused to take him back 
because of those restrictions. He then 
requested vocational rehabilitation from 
the Board. The WCB ruled that as any 
course available to him in this area would 
not bring him to within 10% of his pre- 
injury earnings, he was not eligible for a 
supplement under $135(2). They then 
closed his rehab file. 

He then tried to rehabilitate himself 
and took a job in sales on a commission 
basis. However, this did not work out due 
to lack of support during his initial 
employment period and he and his family 
are now currently on welfare. 

2. Hassan was a 48-year-old worker 
employed in construction. He suffered a 
permanent hand injury when his hand was 
crushed. He received a 3% partial 
disability, but was unable to return to his 
pre-accident employment because of his 
restrictions. The Board says he could be 
rehabilitated as a welding inspector. The 
WCB tuled that welding inspectors earn 
between $30,000 and $34,000. They then 
used the average of $32,000 to calculate 
his expected salary at the end of his 
retraining. However, as this would 
generate an 11.9% loss, they denied him a 
supplement on 135(2) which in turn 
effectively denied him retraining. He is 


currently unemployed and living on an 
older worker supplement and a 3% partial 
disability. 

3. Alan was injured in a train 
collision in 1989. He was on temporary 
total disability and $40(2) b benefits until 
he was assessed for a partial disability 
three months later. Alan had been active 
with vocational rehab and been pursuing 
further education and/or job opportunities. 
Although he has a Community College 
certificate in drafting, he required a 
computer credit to work in the field. 

Alan's pre-accident earnings were 
about $50,000 and entry level wages for 
draftsman are about $11.00 per hour. 

Wages, pension and other benefits 
would not approximate his pre-accident 
escalated earnings. Therefore, there was 
no supplement awarded under S.135(2) 
and he was awarded a supplement under 
$.135(4). 

He was effectively written off by 
WCB and told there was no benefit for 
him in a rehabilitation program. He is 33 
years of age and better education than 
many workers who request supplementary 
assistance. 

Alan was reinstated to a position 
whereby he will be suffering a wage loss. 
In this case, the supplement under 
S.135(4) is appropriate. 

Essentially, what we are seeing is the 
disentitlement of four groups of workers: 

1. Higher wage workers for whom 
entry level jobs are not within 10% of 
their pre-injury earnings. 

2. Better paid part-time workers who, 
if they wish to continue to work part-time, 
cannot get jobs that pay anything close to 
their pre-injury earnings. 

3. Unionized workers who are 
earning better wages but who have little to 


Continued next pagel... 
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Continued from previous pagel... 


no transferable skills or formal education. 
The type of retraining courses offered to 
them do not bring them within 10% of 
their pre-injury earnings. 

4. Low wage workers who because 
of their injuries cannot return to their old 
occupations and who need new skills in 
order to get any type of work. These 
workers are denied supplement because 
they are often deemed to be able to 
perform jobs that pay close to minimum 
wage, but that together with their pensions 
bring them incomes of within the 10% 
range. The problem is that they often 
cannot get these jobs due to lack of skills 
and due to discrimination against injured 
and handicapped workers. 

This denial of rehabilitation benefits 
because an injured worker would not 
benefit “enough” from the rehab program 
is a policy designed to narrow entitlement. 
It is also part of a process that limits 
entitlement to rehabilitation that began 
with the introduction of the threshold test 
to S.45.5. If you remember, this test said 
that if the Board deemed you able to do 
any job that along with your pension 
brought your post-injury earnings to 
within 9% of your pre-injury earnings, 
you were denied a wage loss supplement. 
However, the worker could still get 
rehabilitation benefits under $.54. Then 
S.54 was deleted and there were no 
rehabilitation supplements except the now 
restricted benefits a worker might be 
eligible for under S.45.5. 

Now entitlement to rehabilitation has 
again been limited so that if the Board 
deems that a vocational rehabilitation 
program would not help the worker 
"enough" they can't even start the 
program. 

This problem with the S.135(2) 
supplements has been discussed with Paul 
Holyoke at the 162 bipartite working 
group. He assured us that the 10% test 
was only a guideline and "it was not 
written in stone”. 

However, our experience is that the 
10% test is being used as a threshold test 
and not as a guideline. When we brought 
this problem back to Mr. Holyoke, he told 
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us that he had told “rehab” that the 10% 
test was just a guideline and there was 
nothing more he could do to help us. 
Therefore, we are bringing this 
problem to your attention. 
Timing and Duration of 135(2) 
Supplement 


The problem: 


In past practice, a supplement was 
paid from the time the worker first 
contacted the rehabilitation division. With 
section 135(2) it is not first contact, but 
the time the worker actually signs the 
contract for a “rehabilitation program”, as 
narrowly defined by the Board. Several 
months can go by and the only benefit the 
injured worker will get is $350 
(approximately) a month under S.135(4). 
The worker is not even paid a full 
S.135(2) supplement during the period of 
REHABILITATION ASSESSMENT, 
which may take place at one of the various 
assessment centres. This means that the 
injured worker is penalized every time 
there is a delay in getting the "program" 
approved and signed (administrative 
delay, file transfer, WCB rehab, 
caseworker getting sick, etc.). It is simply 
ridiculous administration! 


The WCB rationale: 


The WCB says that Bill 162 is now 
making a differentiation between 
“rehabilitation program" (S.54 all) and 
“rehabilitation services) (54 a3), which 
were synonymous before. Since 135(2) 
speaks about a “rehabilitation program", it 
must now adopt the narrower 
interpretation. 


The solution: 


This position makes senior WCB 
officials uncomfortable: those who were 
used to the old ways. But it is the "legal 
minds" that drive the WCB now. 
Fortunately, they are weak in law: 

(a) Section 135(2) was proclaimed in 
JULY 1989. Bill 162, including Section 
54(a) was proclaimed AFTERWARDS: 
i.e., in JANUARY 1990. How can a bill 
that was not even proclaimed define 
Section 135(2)? 


(b) Section 135(2) is a 


TRANSITIONAL provision. It’s a bridge 
between the old and the new. It affects 
injured workers BEFORE Bill 162, those 
that will NOT "BENEFIT" or NOT BE 
AFFECTED by Bill 162. How can Bill 
162 affect 135(2)? 

(c) The intent of 135(2) was to benefit 
the vocational rehabilitation of injured 
workers, as stated repeatedly by Sorbara. 
Why would the WCB brass twist this 
intent and provide an "AC/DC system" 
where people are switched on and off 
from a full supplement to a paltry sum of 
$350 a month, while they are trying to 
rehabilitate themselves? 

(d) Our position as AT LEAST equal 
merit to the Board's interpretation of 
S.135(2) on this point. Since the Act is 
REMEDIAL legislation, the legal 
principle that guides it suggests that the 
interpretation most favourable to injured 
workers should be adopted. 

In conclusion, we believe that a 
S.135(2) should be paid from first contact 
with rehabilitation as long as the injured 
worker is active with the rehabilitation 
people at the Board. 

Availability of Section 54 Benefits: 

The question remains whether an 
injured worker who does not qualify for a 
135(2) supplement, but who would 
nonetheless benefit for rehabilitation 
could still be paid full compensation while 
in a rehabilitation program. 

A first reading of Section 135(2) 
suggests not, but when one looks at 
Section 54, it is clear that the WCB still 
has the discretion ("it is not forced to, but 
it can") to pay a full supplement in certain 
cases. 

As a matter of record, it was precisely 
from Section 54 that the Board has 
historically drawn its authority to pay full 
compensation while a worker was 
involved in rehabilitation. There is clearly 
a precedent for doing so. It was done until 
September 1988. Why can it not be done 
again in certain circumstances? 

This practice was abandoned by the 
Board of Directors because they thought, 
AT THAT TIME. it made better 
administrative sense and would actually 
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Pay strict attention to 
benefit statements 


by by Jerry Smith 
S.U.B. Representative 


The handout at the October 14, 1990 
ratification meeting outlined many 
improvements. Those gains were again 
outlined in reports in past issues of the 
Oshaworker and credit was appropriately 
given to the Master Negotiating 
Committee. 

For the most part I am quite happy 
with the improvements, but I am 
concerned that no mention has been made 
of the difficulties that will be faced by any 
of our members who attempt to take 
advantage of the so-called "Pension 
Grow-In" plan. 

In the handout that was distributed at 
the ratification meeting, it is stated that 
"under the Worker Security plan, senior 
workers will be given the option to grow 
into retirement while on S.U.B., of if they 
can already retire, to phase into retirement 
by first going on S.U.B. for up to two 
years". In the Worker Security examples 
in that same handout, it is further stated in 
example #1 that under certain 
circumstances "Employees at any age who 
have at least 28.1 years of credited service 


Caseworkers 


Continued)... 


help injured workers. At that time, 
however, no one could foresee that one 
day Section 135(2) would be introduced 
and so narrowly interpreted. Now that it 
has been, and now that it is used in a way 
which reads Section 54 practically out of 
the Act, the WCB Board of Directors 
should rethink its previous decision to 
eliminate Section 54 Maintenance 
Allowances. To use a legal term, the 
WCB is "“fettering its discretion” to help 
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will be offered "the opportunity of being 
placed on layoff". Example #2 refers to 
workers who "have chosen to go on 
layoff" and example #3 talks about “the 
opportunity to go on layoff, with 
eligibility for S.U.B. benefits to all 
employees who are either eligible to retire, 
or who will become eligible to retire 
through their period of S.U.B. 
entitlement". 


injured workers under Section 54. In 
other words, Section 135(2) FORCES the 
WCB to pay a full supplement for the 
injured workers who meet its "threshold" 
or its requirements. 

However, for those injured workers 
who do not, the WCB still has a discretion 
to pay them a full supplement under 
Section 54. 

Doing this would put into practice the 
stated INTENT of making vocational 
rehabilitation the focus of all of the 
Board's effects. 
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This plan is of great interest to many 
of our senior members, but it should be 
made abundantly clear that with few 
exceptions a person must qualify for 
Unemployment Insurance in order to be 
eligible for S.U.B. - failure to qualify for 
Unemployment Insurance results in the 
loss of S.U.B. benefits. 

With that in mind, it is interesting to 
note that present Unemployment 
Insurance Legislation does not allow the 
payment of benefits to claimants who 
"accept the opportunity of being placed on 
layoff" or to claimants who “have chosen 
to go on layoff". Existing U.I. legislation 
requires that a claimant be ready and 
willing and capable of working and also 
be actively seeking work and be able to 
provide proof of job search if called upon 
to do so. 

On November 1, 1990, your service 
representatives and your S.U.B. 
representatives were informed that 
effective on that date any U.I.C. 
applications that involved retirement, 


FOR f KPLAMATION OF COOLS 
Of S WERCAIS $ AU/ VERSO 
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indefinite layoff with no return to work 
date, voluntary quit or any type of 
dismissal by the Company, must be 
presented at the Unemployment Insurance 
Office personally by the claimant. We 
were told that the Unemployment 
Insurance Commission will set up each 
claimant on a job-seeking program from 
"Day One", if the claimant does not have a 
return to work date. 

I assume that when the "Pension 
Grow-In" plan was negotiated, those 
present understood the S.U.B. plan and its 
relationship to U.I. legislation. On that 
basis, I am hopeful that a method must 
have been considered that would allow 
someone who has "chosen to go on 
layoff", to legally qualify for the benefits 
outlined. Although I have contacted our 
National Union, I am unable to gain any 
assurance that a provision exists to protect 
against the loss of S.U.B. due to being cut 
off from Unemployment Insurance. In the 
absence of that assurance, I feel that it is 
my duty as your S.U.B. representative to 
advise you of the difficulties that you may 
be faced with if you accept the 
“opportunity of being placed on layoff". 

I am convinced that any9one who is 
on layoff without a return to work date 
will be set up with a job-seeking program 
by the Unemployment Insurance 
Commission. You will be required to 
prove that you are ready and willing to 
work and that you are aseeking work on a 
daily basis. If unable to to dos, your U.I. 
benefits will be cut off. Please remember 
that if your Unemployment Insurance is 
cut off, you lose your S.U.B. There is 
also the possibility of an Unemployment 
Insurance Disentitlement back to the first 
day of layoff that would require the 
repayment of all U.I. that had been 
received in addition to the possibility of a 
penalty. This would also require the pay 
back of all S.U.B. that had been received 
during that period of U.I. Disentitlement. 

It should be noted that our S.U.B. 
plan exists through the co-operation of the 
Federal Government. If funds are 
disbursed contrary to the rules of the plan, 
we risk termination of the plan. 
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Last Payment Reminder 


At the time of writing there are 
persistent rumours that the layoffs 
scheduled for December 1990 could 
continue into the New Year. If that 
happens, it is very important that you pay 
strict attention to the benefit statements 
that you receive from the Unemployment 
Insurance Commission. 

When you retum a report card to the 
U.I.C., you must expect to receive a 
response in the form of a benefit 
statement. The benefit statement will 
indicate how your report card processed 
and also it may contain an important 
message. One of the most common 
overlooked messages is the "last payment 


reminder”, 

A copy of a benefit statement with a 
"last payment” reminder is included 
herein. If you receive such a statement, it 
is an indication that you must immediately 
refile for Unemployment Insurance in 
order to gain credit for subsequent weeks 
of layoff. If you receive such a message, 
or any other message on your benefit 
statement, please come forward for 
advice. If you ignore a "last payment 
reminder" and fail to refile in a timely 
manner, you will lose U.I. money to 
which you would otherwise be entitled. 
You would also lose the S.U.B. for the 
period in question. 


Bilt Matnick: 728-335S/In-Plant 644-7488 
North Plant Medical Centre: 644-5146 
Howle Kellock: 655-3906 
or 644-3724 
Doug Cameron: 725-1668/In-Plant: 644-3723 
South Plant Medical Centre: 644-6093 
-Matt Ryan: 433-7679/In-Plant 644-5967 
Truck Plant Medical Cantre: 644-7080 
All Can Ba Reached at Union Hall: 723-1187 
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The Lindsay Report: 


Company could be flexible 


by Dean Lindsay 
Committeeperson, Zone 13 
Alternate Service Representative 


This being the first issue of the 
Oshaworker for 1991, I hope everyone 
had a very good Christmas Holiday and a 
Happy New Year. When it was 
announced that the Car Plants would be 
idle right before Christmas, most people 
did not mind having the time off to spend 
with friends and family, but it is also a 
tough time for some to go without any 
money coming in. 

I was asked by many brothers and 
sisters, why the Company did not give a 
regular pay cheque and an estimated 
cheque for the last week worked. For the 
Lumina Plant the estimate could have 
been the week of December 3 to 7, with 
adjustments to be amde the week of 
December 24 to 28. 

Instead everyone, including out of 
town brothers and sisters, were required to 
go to the Civic on December 14 in order 
to have some money for the holidays. The 
Company's response to the Union's 
inquiries to this situation was that because 
of the layoffs there was no estimate of 
hours before the Christmas week. 

I don't recall anyone asking to be laid 
off right before Christmas. At least the 
Company could have been flexible with 
the estimate cheques. 

On December 6, 1990, the Supreme 
Court of Canada declared that Mandatory 
Retirement at age 65 was constitutional. 
There are many arguments on both sides 
of this issue, but one thing I found 
humorous was that three of the judges 
who handed down the decision were over 
the age of 65! 

It has been five months now since the 
provincial election. I have to say that I 
have not been disappointed that I 
supported Bob Rae and the New 


Democratic Party. Bob Rae has shown 
himself as a true responsible leader. On a 
number of occasions he has berated Brian 
Mulroney for the current recession and the 
Federal Government's general inactivity to 
jump-start the economy. Bob Rae realizes 
that it is one thing to criticize, but 
governments at all levels must be 
constructive in their criticisms and 
provide solutions, because we all have a 
stake in the future of Canada. 

Worth noting also is Bob Rae's 
frugality. It is an example that should be 
followed by all levels of government. On 
a speaking engagement in New York back 
in November he stayed in modest 
accommodations minding the expense, 
unlike the previous Premier who on the 
same trip stayed first class in a five star 
hotel. An example to be noted. 

I reported in my last article that the 
entire Shop Committee was responsible 


Grievance No. Filed 
A10929 
A52629 
A03770 
A52479 
A52628 
A13586 
A52631 
A52630 


June 13/90 
Aug. 29/90 
Aug. 21/90 
July 24/90 
Aug. 29/90 
Aug. 21/90 
Sept.18/90 
Sept.18/90 


for the third step at the grievance 
procedure. In fact, the third step is the 
responsibility of the Area Chairperson in 
the respective area. 

Listed below are the outstanding 
grievances from Zone 13 and their status 
at the time of writing. 

With everyone returning now, the Sub 
Representatives in the plant, Jerry and 
Mike, plus the Service Representatives in 
the Union Hall, Connie, Gene and Dave, 
are going to be very busy dealing with the 
large number of problems regarding 
Unemployment and Sub. 

Remember, don't wait if you have a 
problem. It is your responsibility to seek 
assistance if you require it. Also, please 
read and save the pamphlets from the 
SUB representatives in the plants and the 
articles in this magazine, it could save you 
problems and money down the road! 

Until next issue. 


Third Step 

Third Step 

Third Step 

Pending Negotiations 
Pending Negotiations 
Pending Negotiations 
Second Step 

Second Step 
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Company already 
Violating contract 


by John D. Graham 
Truck Plant Area Chairperson 


Because the Oshaworker is now a 
monthly issue versus the bi-monthly paper 
we had in the past, it makes it very 
difficult to use this paper for any current 
information as this information usually is 
old news before you receive your paper. 
That is why I will continue to give you 
update leaflets in the plant. 


The Company Reneges 


The ink is barely dry on our 1990 
Collective Agreement and the Company is 
already violating the intent of perhaps the 
most important new language we have in 
this agreement, the EMPLOYEE 
SECURITY PROGRAM". Within days 
of return from negotiations, the Company 
made the announcement that they were 
taking the 03 model (the regular size 
truck) out of the Oshawa Truck Assembly 
Plant and moving it to the other two 
American plants. In conjunction with the 
moving of the 03 model, there was a line- 
speed reduction from 61 per hour down to 
53 per hour. Because of this line-speed 
reduction, the Company indefinitely laid 
off approximately 400 employees. 

The "EMPLOYEE SECURITY 
PROGRAM" is pattern language which 
was negotiated by Bob White and his 
National Staff during the Ford 
negotiations. The intent of this language, 
as explained to the Master Committee by 
White's staff, was to ease the burden of 
layoffs due to outsourcing or the loss of a 
product. The Truck Plant did indeed lose 
a product through outsourcing and it did 
cause a layoff. The Company is claiming 
that this is market driven reduction and in 
the event that the market picks up they 
would consider bringing back our lost 
product SMOKE AND MIRRORS!!! 
This is basically the same approach that 
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the Company took in the U.S. job security 
language by saying they were not closing 
plants, they were only idling them. I do 
believe Bob White and his capable staff 
were able to see the pitfalls and 
shortcomings of the American agreement 
and correct them in our language. 

I have officially requested a meeting 
with the entire Master Bargaining 
Committee, Bob White and his staff, and 
the members of Management who 
negotiated this language on the 
Company's behalf. Although the Truck 
Plant is the first plant in Canada to face a 
reduction under this newly negotiated 
language, it may not be the last. This is an 
important enough issue that I believe it 
deserves Bob White's immediate attention. 
I will continue to keep you informed 
through updates in the plant. 


P.A.A. Hours and Vacation 
Bonuses 


There were some initial problems 
with the additional 8 hours P.A.A. and the 
$500.00 vacation bonus. The problems 


with the P.A.A. hours are now resolved 
and they are now part of your total P.A.A. 
hours and can now be used accordingly. 
There were some differences of opinion 
on the eligibility rules for the $500.00 
vacation bonus. The only eligibility for 
the bonus money is you must have worked 
1000 hours in the vacation calculating 
year from July 1, 1990 through June 30, 
1991. I hope that this clears up any 
misunderstandings. 


Note: 

When the Oshaworker was a 
bimonthly paper, from the deadline to 
delivery was 3 to 4 weeks, depending 
where you live. Because the Oshaworker 
is now hand-delivered and the publishing 
time remained the same two weeks as it 
was before, all active members of Local 
222 receive the paper one to two weeks 
earlier. 

Therefore, the writer's reasons for 
putting update leaflets into the plant is 
purely political. 

— John Kovacs on behalf of the 
Editorial Board Local 222 C.A.W. 


Legal Services Notice 


“ The C.A.W. Legal Services Plan Office is open each Wednesday 
from 4:30 p.m. to 6:00 p.m. for free legal advice for any C.A.W. 


Local 222 member not covered by the Legal Service Plan (i.e. 
Woodbridge foam, Duplate, etc.). 

The office is located at the Oshawa Shopping Centre, Suite 603, 
Executive Tower or phone 433-4242. 


Jim Nimigon, Ist Vice President, Local 222, C.A.W. 
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THE AUTO WORKERS 
(OSHAWA) CREDIT UNION 
LIMITED 
ANNUAL MEETING 


Will Be Held 


1 P.M., SATURDAY JANUARY 
19, 1991 


McLaughlin Collegiate & Vocational Institute 
Stevenson Road North, Oshawa, Ontario. 


The By-laws provide that at this meeting 
YOU WILL: 
Elect Directors and Committees; 
Consider proposed Amendments to By-laws; 
Receive Board and Committee Reports, Audited Financial Statements. 


DON NICHOLLS, Board Secretary 


Copies of the Annual Report may be picked up at the Credit Union Building. 
The Annual Report contains all proposed by-law amendments and the Audited Financial 
Statements and Reports of the Board of Directors and Elected Committees. 


Annual Reports will not be mailed to members but must be picked up. 
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OSHAWA TRANSIT 


A Strategy for 
Oshawa Transit 


by Gord Vickers 
Chairperson, Oshawa Transit 


First of all, I would just like to 
mention that the spokesperson for Whitby 
Transit has informed me that all but one of 
the present drivers have been offered 
employment with their new employer, 
Trentway-Wagner. I was asked to thank 
Local 222 for its help. Two brothers who 
deserve special mention are Jim Nimigon 
and Dave Thompson. 

Turning to Oshawa Transit, the City 
of Oshawa Transit Study has been 
released which, if implemented, should 
bring about much needed changes. I will 
highlight the changes of the most interest 
to us. 


A Strategy for Oshawa 
Transit 


The recommended strategy for 
Oshawa is a moderate program of service 
and marketing improvements aimed at 
encouraging a sufficient increase in choice 
riders to counteract the expected decline 
in the captive market. 

The Strategic Plan, Travel 
Characteristics, Regional Transit, Go 
Transit, Communications and Workplace 
Environment, Financial Productivity and 
Cost Effectiveness. 


Travel Characteristics 


The service plan would include other 
than the downtown core. 

Major shopping centres, particularly 
the Oshawa Centre. 
@ Durham College 
@ The Stevenson and Farewell 
industrial parks and Beaton area in the 
quadrants of the City 
@ Newly developing residential areas in 
the communities of Samac, Pinecrest and 
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Eastdale 
@ The future Go Rail service 
@ Seniors’ centres and other recreational 
centres in the City 

The service plan would include for 
providing more direct service to these 
areas, including the option of reorienting 
the existing radial system to a grid or 
partial grid system. Such a system could 
retain the existing looping route structure 
in the residential and industrial 
subdivisions, but have the loop feed 
service on the major arterials (e.g., 
Simcoe, King, Bond, Stevenson, 
Rossland). 


Service Plan #2 


To respond to the cross-boundary 
needs of Oshawa citizens. Example, for 
increased attention by Oshawa Transit for 
trips between Oshawa and Whitby, 
Oshawa and Newcastle and, to a lesser 
extent, Oshawa and Metropolitan Toronto. 

Establish a co-ordinating committee 
between Oshawa and Whitby to examine 
common needs. 

Extending service and co-ordinating 
schedules so that buses meet at boundaries 
or nearby transfer point, for example, 
Oshawa Centre. 

@ Open door or closed door service 
from one town to a major centre or 
transfer point in another city, such as 
service from Courtice to downtown 
Oshawa. 

@ Fare - integration between the 
systems. 

Regional Transit Goal #3 


To ensure that the City is well 
represented in the event of Regional 
Transit, with the possibility of a regional 
body to amalgamate the transit systems of 
Pickering, Ajax, Whitby and Oshawa into 
a single regional-oriented system. 
Another option would be to manage from 


independent transit systems, integrating 
service along Highway #2, with 
integration fares. 


Go Transit Goal #4 


To recognize Go Rail to Oshawa in 
transit network design. 

1. Provide transit service to Go Rail 
so that 20% of all Go passengers using 
Oshawa terminals arrive and leave, using 
Oshawa Transit, within 2 years of the start 
of full-service operations, with refocusing 
the entire transit system around the Go 
terminals, or with the option of co- 
ordinating with Go Transit schedule 
running extra buses along the routes 
serving the terminals at peak hours, and 
shuttle or express buses running between 
the terminals and major centre, 
downtown, and the Oshawa Centre (the 
Study suggests the latter). 

2. Develop a fare integration between 
Oshawa Transit and Go Transit. 

One other point of interest is the 
maintenance facility, which could see the 
Town of Whitby and the Town of 
Newcastle sharing our garage facility. 
This would be with what we have been 
hearing lately regarding having Whitby, 
Newcastle and Oshawa merge into one 
system or working as separate systems, 
but closely tied together in cost-sharing. 

While Travel Characteristics are only 
one part of the Study, I felt that it would 
be of the most interest to the membership. 

The study conducted by the I.B.I, if 
implemented, should bring about many 
changes that the membership has been 
saying for years needed to be made. 

In closing, on behalf of the 
membership of Oshawa Transit, I would 
like to wish all the members of Local 222 
a Merry Christmas and a Happy New 
Year. 
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Truck plant reduction 
soured Christmas 


by Dan Kewley 


District #5 Committeeperson 


The deadline for this issue was 
December 7th. It is not a good time for 
the Auto Industry, or the workers in our 
Plants. Low volume sales, high gas prices 
and general inflation expected from the 
G.S.T. do not bode well for 1991. 

There are lots of rumors but so far 
Plant #1 has a 2 week layoff and Plant #2 
a one week layoff. The Truck Plant 
reduction in line speed has soured the 
Christmas of a large number of Brothers 
and Sisters who face indefinite layoffs. 

An additional layoff was announced 
on December Sth that Dept. #5 would be 
reducing 15 people in a permanent 
reduction. Labour Relations could not 
explain the reason why but an answer will 
be given to the Shop Committee after the 
deadline. 

This layoff affects not just people 
being bumped to the streets, but many 
people have been reduced from 
departments and divisions. That means 
even though they remain in the plant, they 
have been removed from their familiar 
work environment and the friendships 
they've established. Put yourself in their 
spot and think how nice it would be to 
have people talk to you or just say hello. 
You can help in their readjustment by 
welcoming them, so please do. 


Ramp Audit 


The classification, dept., rate of pay 
and flow rights were settled November 
21st in a meeting with Superintendent 
Brett Border. There were two reasons for 
the delay. The first is that the Company 
people in negotiations were not 
knowledgeable enough to be able to 
resolve it. That's not a knock on them, 
their functions would not bring them in 
contact with the mechanics of the issue. 
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The other problem was that outstanding 
Inspection issues were to be resolved by 
November 15th. That did not take place 
so the Ramp Audit issues were dealt with. 
When the populations of the audit are 
complete, it should resolve the driving and 
roll test population problems. 


Dept. 68B Mechanics 


Contrary to what the Skilled Trades 
ratification meeting was told, the 
Technicians - Diagnostic Repair Centre 
classification people in Dept. 68B are, as 
of this date, still not Skilled Trades. 

As a result of this confusion, I have 
still not signed off Dept. 68B. During the 
week of December 10th, Chairperson Tom 
Hoar and myself hope to meet with the 
mechanics and the company to get this 
resolved. Skilled Trades have already 
signed off their departments with no 
appropriate classification. It is our 
position therefore that the District #5 
demand for near trades rate should apply. 


Dept. 68B 


During negotiations, the schedule "A" 
for inspection departments were not 
changed to reflect the current practices. 
The meeting that was supposed to be held 
November 15th to line up classifications 
was not held until the 26th. There were 
more discrepancies than originally 
thought. The Company is to get back to 
us during the week of December 10th. 


Dept. 17 Precision 
Inspection 


There were demands in from Districts 
#5 and #9 to get the Precision Inspectors 
the near trades rate of pay. Doug 
Reynolds and Wayne Murphy put the 
demands in and deserve the credit for 
attaining this. 


Dept. 65 Fumes 


There were demands in working 
conditions in District #5 to try and 
alleviate the carbon monoxide fume 
problems in Reject. Some of these 
objectives were met in negotiations and 
some will be on an ongoing basis. The 
credit for this goes to Doug Reynolds, 
Max Pollard and Bill McKnight. They 
formulated the demands and pushed the 
issue. All of us received invaluable help 
from Repairperson Bernie Gates who 
researched the effects of carbon 
monoxide. The Company has agreed to 
spend money on ventilation in the transfer 
tunnel. A carbon monoxide monitoring 
system has been ordered for Reject and 
Roll Test. There will be 17 monitoring 
points to collect historical data on carbon 
fumes. We are also investigating a 
medical check procedure to monitor on a 
voluntary basis, the employees in these 
areas. When we know more, I will 
certainly let you know. 

The Company is also investigating 
the feasibility of a replacement for the Gas 
Tractor in reject. Cars are not to be left 
running while waiting to be put on the OK 
Lines. All repairpersons should be using 
their carbon venting equipment in the 
stalls and if they need to be replaced from 
cracks etc., then notify your Supervisor. 

A build up of carbon monoxide in the 
system can increase your chances of 
angina or coronary. The cumulative effect 
on a person between 30 and 59 increases 
20 times. The U.S. Environmental 
Protection Agency states “that if there is a 
safe level of carbon monoxide in the 
human body, it is very low.” Current 
Canadian standards are 30 parts per 
million in air samples. Even though the 
standard may be met, this does not 
preclude a buildup in the human body. As 
a result of our efforts and Dough 
Reynolds the Safety Rep., "A" Chassis 
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will get a carbon monitoring system. 
Discipline Incentives 


At our meeting on December Sth, I 
raised an issue with Labour Relations 
about a 2 page memo hung up in "A" 
Hardware. This memo was a scorecard by 
Superintendents area in the Car Plant as to 
who handed out the most discipline. Gary 
Dalby, Mike Kennedy and Peter Hill 
topped the scorecard for October, handing 
our 15, 12 and 11 pieces of discipline. 

I was replacing Brother Hoar as Plant 
Chairperson ‘at this meeting and asked if 
this was part of a merit increase program 
on a competition to hand out discipline. 
In our opinion, management were being 
incited to hand out discipline. Labour 
Rep. Doug Cummings agreed this is not 
appropriate material to be hung up and 
agreed to so inform Mike Kennedy. 

Rather than give these people raises, 
they should receive demerits. The record 
proves Dalby, Kennedy and Hill are 
“crisis managers." They and their 
management "teams" did not manage to 
prevent or resolve problems. If I were 
Guy Hachey, I would be wondering about 
their ability to adapt. If these 3 
Superintendents get pay cuts, don't blame 
me. Don't blame Labour Relations for 
highlighting the black marks against, or 
even Guy for acting on it, look in the 
mirror. 


Management By Stress 


T hope all Car Plant Management read 
the Auto Info of Monday, December 3rd. 
There was a piece of info. stating 40% of 
Japanese “Salary” men fear dying of 
overwork. 78% felt they were being 
overworked to the point of injuring their 
health. 

This is directly attributable to their 
management system, the push to compete 
and peer pressure. These are all reasons 
why their suicide rate is extremely high. 
Management by stress ideals are certainly 
working on the minds of management. I 
have no doubt it will get worse. The 
Japanese style doesn't just hit workers, it's 
obvious they don't care about its effect on 


their own lower level management. How 
the proponents of this system can call this 
progress is beyond me. Making people 
expendable is the objective of 
Management by Stress ideologues. 


What Is A Politician 


I'd like to give you an example of a 
politician. Let's say for example, you 
change the locks on a work centre. New 
keys get issued. Rather than go see the 
person who has the key, the politician 
thinks “how can I use this to get 
sympathy?” "Of course” he says to 
himself, "I'll tell everyone they won't give 
me a key." 

Then, I can tell everyone "poor me, 
everyone is playing politics with me.” 

Brings tears to your eyes I'll bet. The 
key was always there and available. The 
only issue was the political desire to prove 
persecution even though it was self- 


News and Views 


by Don Whalen 
District #6 Committeeperson 
and 2nd Vice-President 


This being my first article since the 
new OSHAWORKER, I would like to 
thank all those who took the time to vote 
in the Executive Elections and for your 
support in electing me as 2nd Vice- 
President. As a member of Local 222 
Executive, I vow to do the job honestly 
and keep you, the membership, informed. 


Negotiations 


A lot was said about negotiations in 
the first edition of this Oshaworker, so I 
will not elaborate further, but I felt I 
should inform this membership that 
myself, plus other Districts and four Area 
Chairpersons, who were not mentioned as 
being there in the last edition of this 
paper, were also there and I would like to 
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induced. 

The sad part is that such a politician 
could get exposed. When people see the 
political whining for what it is, the only 
word to be used is pathetic. When people 
see you "choose" not to get the key, they 
realize you've been reduced to politicking 
over non-issues. Most people would say 
grow up and stop being so foolish. 


Thank You 


In my last article, I thanked a number 
of people for helping me get accustomed 
to my new responsibilities. I was remiss 
in not thanking Terry Freeburn for 
replacing me while I was in negotiations. 
Terry did a good job and resolved a 
number of 4th step grievances. I thank 
him for myself and on behalf of all the 
Committeepersons and Alternates he 
worked so well with. 


say we all played a very important role in 
negotiations and that it was not just the six 
or seven mentioned. There were eighteen 
(18) of us in Local negotiations plus Buzz 
Hargrove from the National Office. 


Layoffs Pending 


At the time of writing many 
unanswered questions still remain about 
these layoffs. The Truck Plant announced 
they are reducing their line speed from 61 
jobs per hour to 53 jobs per hour. When 
they announced this, G.M. also said there 
would be four hundred(400) people laid- 
off indefinitely. It now stands at 
approximately three hundred (300). 

If we get the type of lay off we are 
trying to get across G.M. of Oshawa, it 
could mean no or substantially less junior 
people will be laid off indefinitely. 

The problem now with this 


Continued!... 
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by John Scanlan 


Committeeperson 
Well Brothers and Sisters, by the time 


of print Christmas will be behind us. I 
hope that the Holiday went Safely and 
Happily for everyone. 

We are now entering into 1991, a 
year Im sure we'll all remember. About 
this time last year the rumour mill was 
buzzing with everything from layoffs, 
overtime reductions, plant closings and 
even a recession. At that time very few 
Reps., if any, wanted to give our people 
the bad news. Admittedly it’s not an easy 
job, but I think today the same as I did 
then. Any information which is fact and 
is available to the Union will be shared 
with the membership. Unlike last year, 
we are in a recession period. 

Starting January 1991 our overtime 
will be scrutinized and cut back, if not cut 
out. Yes, the Company is planning 
layoffs in the New Year. So far we have 
been told of 11 fitters getting their notice 


News and Views 


Continued from previous pagel... 


Oshaworker only coming out once per 
month, it will be harder to keep you 
informed. Also, at time of writing, it is 
about 99% certain that Plant #1 will be 
laid off two weeks before Christmas and 
Plant #2 will be laid off one week prior to 
Christmas. The tentative plant wide 
seniority date stands at October 9th, 1985, 
but I am sure this date will change. 


C.0.L.A. 


The cost-of-living increase will be 
$.15 per hour effective the first Monday 
in December. The improved formula for 
calculating the C.O.L.A. will not be in 
effect until the next increase in March 
1991. 


of layoff. Our 49C construction business 
is not in good shape and, in the Company 
tradition, they’will be looking to get their 
manpower to a level where it is profitable. 

Prior to Brother Blackwood taking his 
well earned vacation, we were involved in 
discussions with Mr. Lyons and Mr. 
Novak trying to work out an inverse 
layoff within 49C, if we get to that stage. 
They both were very receptive, and in fact 
intended to pursue this avenue for their 
own record. 

I really believe the Company learned 
the hard way when Mr. John Urbanic gave 
the order to cut trades based on 
percentages in February/March 1990. 
This action forced many tradespeople to 
quit, "all" low seniority, "all" highly 
trained. Hopefully he will think longer 
and harder about us this time and support 
the Union. 

It is unfortunate that my first article in 
the New Oshaworker is negative in 
regards to layoffs, but it is very necessary 
you get the truth. I hope none of the 
layoffs come to pass, but I doubt it. 


Elections 


Since the controversial split of 49E, 
Loyal Hopson the newly elected 
Committeeperson in Zone #66 and myself 
have been working extremely well 
together as with Lance Crow and Bill 
Dohertyl. On behalf of the zone, I would 
like to congratulate these new Reps. and 
look forward to a long awaited solid 
working relationship within the 
construction departments and the Skilled 
Trades Committee. Total unity is not far 
away! 

The Oshawa Area Skilled Trades 
Council Elections will be held in 
February/March 1991. This is the Council 
which led us to believe they were the way 
to the "Pot of Gold” at the end of the 
Rainbow, as well as the means to change 
the National Union and the corporations 
way of thinking with respect to Collective 


Bargaining and equal treatment in Skilled 
Trades. Between now and then we would 
hear how well they delivered those 
promises, however it is election time. 

Since we will have automatic 
mandatory dues deductions in January 
1991, the membership should be aware 
that in order to run for a position on the 
Executive of this Council in February you 
must be in possession of a Skilled Trades 
Journeypersons Card with your photo on 
it. This fact has not been published by our 
current Executive very well, the potential 
candidates could find themselves 
disappointed come election day. 

You can get your own card by 
contacting Mike Johnston whose address 
is published at the end of all Council 
Newsletters. You can usually reach him 
at 1311 in plant on days. Mike's job is to 
process these applications, hopefully they 
will be ready on time. 


Outside Contractors 


Since the end of November, myself 
and Bill have worked very hard covering 
the outside contractor problems, 
especially in Truck. Once the Car Plant 
made the announcement of the shutdown, 
our construction crew became available 
due to the fact that we are not allowed to 
work in these plants. Our Brothers on line 
repair are also available to additional 
work. 

Myself, Pat Blackwood, Labour 
Relations and Local Management met in 
regards to getting contracts in house. I 
personally notified the King of this issue 
as well as all other major issues involving 
our dept.to make sure all the top dogs 
know what's going on. The company’s 
position was that they are not going to 
take the work back from the contractors. 
At that point Pat and I notified them that 
we would be going into the Grievance 
Procedure. I will keep all of you abreast 
of any new developments. 
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ZONE 51 [IREPORT 
Guess who 


the company blames? 


by Larry Heffernan 
Zone 51 , Committeeperson 


By the time this article appears in the 
January issue of the Oshaworker, the short 
but long awaited Christmas Vacation will 
be over. I hope that everyone enjoyed this 
time off with their families over the 
Holiday Season, and I would like to 
extend my best wishes to all Local 222 
members for a prosperous and Happy 
New Year. 


13% Job Loss 
In Truck Plant 


In the Truck Plant, we just went 
through some very difficult times when 
the Company moved the production of our 
regular cab 1/2 ton trucks to the U.S. 
Plants. It makes you feel very insecure 
when the company moves a product like 
the regular cab 1/2 ton truck because it has 
been our bread and butter for many years 
in Oshawa. 

Along with the loss of the 1/2 ton, we 
also lost 13% of our members from the 
Truck Plant due to the line speed 
reduction from 67 jobs per hour to 60 jobs 
per hour. 

In order to cut 13% of the workforce, 
the Truck Management eliminated jobs 
and added work to many other jobs in the 
plant making it almost impossible for the 
workers to work at a normal work pace in 
order to make the standard rates that the 
Company has put on the jobs. 

Then low and behold, guess who the 
Company blames when they do not 
produce the 441 jobs per shift that they 
stated they can build. That's right!! "The 
Worker". 

There were a lot of meetings and 
arguments with management over the job 
changes in our dept. and the Company did 
( but not without a lot of pressure from the 


Union ), change some of the jobs.around 
and changed some of the standards on the 
jobs. There were some jobs in our dept. 
that were impossible to do without 
causing the members in our plant to be 
bumt out by the time an 8 hour shift was 
completed. 

There are meetings and discussions 
still taking place between the National 
C.A.W. Reps. and the head management 
of General Motors. The National is 
attempting to convince the Company that 
this layoff is caused by the Company 
outsourcing our jobs south of the border. 
But as of now, the Company has taken the 
position that the job loss is due to a slow 
down in the market for our 1/2 ton trucks. 

Hopefully the National Union will 
win this argument and we will be able to 
offer the high seniority employees the 
chance to take a mutual early retirement, 
as this is what was negotiated in our 1990 
Master Agreement. I will keep you 
informed as to the outcome of these 
meetings when and if the problems get 
resolved. 


Layoff 


All of the members from Dept. 27 
that were laid off to the street due to the 
reduction in the Truck Plant, should go to 
the Union Hall to fill out their U.I-C. and 
S.U.B. forms immediately. In the past, the 
Union Reps. on the shop floor in your area 
were able to fill out these forms for you. 
But due to all the changes in the new 
U.IC. Laws that our Federal Government 
have made, under Brian Mulroney, it is 
important that you fill out these forms 
without a mistake. The Benefit Reps. at 
the Union Hall are the experts in this field 
and they will have your forms processed 
properly so that you can have your money 
coming to you as soon as possible. 

I would like to think that all of the 
C.A.W. members who are on layoff will 
be back to work soon, but with the 


economy in the state that it is in now, it is 
impossible to give you a direct answer to 
that question. 

For all the members that are recalled 
to work or reassigned to another dept. and 
want to return to their former dept. in the 
Truck Plant, you have 30 days to put in a 
return transfer. This return transfer is 
effective for 90 days starting from the day 
in which you filed your return transfer. 
After the 90 days has expired, you then 
can put in a Par. 62 transfer. 

Some of the members were unjustly 
laid off from the Truck Plant by 
Management. When you go to the Hall or 
get reassigned to another dept., just put in 
a call for your Committeeperson or call 
me in the Plant on Shift #1 at the Union 
Office. Myself or one of the other 
Committeepersons will tell you if you 
were laid off out of line with your 
seniority. (Phone # 644-3376 or 644- 
7162). 


No Respect From 
Management 


There is a Truck Plant Newsletter that 
is available to every worker in the Truck 
Plant and it is printed daily. In my 
opinion, a lot of the articles that appear in 
this paper do not portray the right picture 
of the workforce in our plants or even the 
proper image of the Corporation of 
General Motors. These articles spend too 
much time stating how efficient and good 
the Japanese product is. You would think 
that General Motors management would 
boost their own workers and product only, 
and not that of a competitor. 

There was one article that sticks out 
in my mind printed in November by the 
Truck Plant Manager. The article that I 
speak of is the one that John Kinghorn 
wrote about a Plant in Mexico that 
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Two years later, 226,000 
don't have jobs 


ulroney's big business policies 
combined with the Trade Deal 
with the United States has put 


226,000 men and women out of work in 
the last two years. In November alone the 
unemployment rate in Canada jumped to 
a three and one half year high of 9.1 per 
cent and labour economists are predicting 
that the current recession will be both 
deeper and most likely longer than the 
last recession in the early eighties. 

Labour economists believe that this 
recession will be much worse than the 
last due to a fundamental and accelerated 
restructuring of the Canadian economy. 
In addition to the Trade Deal labour 
economists point to the Trade Deal with 
Mexico, a made-in-Canada high interest 
rate policy that is increasing imports at 
the expense of exports; and federal 
government cuts to Unemployment 
Insurance, the railways, health care, CBC 
and other institutions that will drastically 
alter the face of the Canadian economy 
and jobs for years to come. 

“Layoffs resulting from closures, 
takeovers, mergers, downsizing, shifting 
of production to locations in the U.S. and 
the Mexican maquiladora, and other 
forms of corporate restructuring are listed 
like body counts from a foreign war," 
says Canadian Labour Congress 
president, Shirley Carr. For every job lost 
in industry a "spinoff effect" is created 
causing job losses in the service sector. 

Sweeping through the Canadian 
economy at an ever-increasing rate the 
recession and Trade Deal are effecting all 
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Mulroney's 


GST, trade deal with 


key sectors of the Canadian economy 
including housing starts, business 
bankruptcies and lower sales 
including car sales.. 

For the first eleven months of 
this year combined GM passenger 
and truck sales were down by 11.5 % 
from the same period last year. GM 
car sales alone were down 20.8 % in 
November from the same month last 
year while car sales dropped by 34.6 
per cent. 

Federal government statistics 
paint a grim picture of how hard 
business are actually being hit. In the 
first nine months of 1990 business 
bankruptcies increased by 37 % from 
the same period as last year. This 
figure does not even include the 
140,000 companies that closed their 
doors without declaring bankruptcy 
in the last year nor does it include the 
ever-growing list of layoffs and 
downsizing that has occurred. 

In a recent layoff list published 
by the C.L.C. almost every sector of 


the Canadian had been touched 
leaving Canadians jobless and with 
little hope of regaining their jobs. 


CLC President Shirley Carr takes on these 
life-sized statues of Brian Mulroney and 
Michael Wilson during the CLC's recent 


Currently in the construction industry 
the Canadian Homebuilders 
Association suggest that about 85,000 
workers have lost their jobs in the last 
year and another 70,000 will follow. 

On top of the trade deal and other 
big-business economic opolicies the 
labour movement expects that the Tories 
GST will make things a lot worse before 
they get better. 

Already facing a slump and 
consequently, causing layoffs,the auto 
industry will undoubtedly be further 


campaign of demonstrations in 70 Canadian 
cities against the GST. (Photo Features.) 


effected by the Tory tax. Although the 
price of cars may decrease it is unlikely 
that many Canadians will be able to 
maintain their usual patterns of spending. 
Without jobs, threats of layoffs and plant 
closures fewer people will be prepared to 
spend a great deal of money and will 
make due with what they already have. 
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Mexico, will take their toll 


The case of a Canadian 
company in Mexico 


by Bruce Campbell 
Canadian Labour Congress 


lectro-Wire Inc. is already well! 

Fessttsne in the Maqui-ladora, 
with 18 plants. 

A state of the art facility, in Cuidad, 

for example, produces car electrical 


harnesses for the Ford assembly plant in 
St. Thomas, Ont. Here's a brief profile: 


@ The plant employs 1000 workers. 
@ They earn an average of $5 a 
day, or 50 cents an hour. 

e The personnel director earns 
$110 a day. 

@ The workers’ average age is 18. 
e There is no union. 
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@ Workers pay 
20 per cent of their 
wages on trans- 
portation. 
@ = It takes 35 days 
of work to pay the 
average monthly 
rent, which means 
the whole family has 
to work. 
@ The plant 
operates at 60 per 
cent capacity, which 
means it could easily 
absorb Canadian 


production. 
What it 

ove. Means for 
Canadians 


The 94 workers who make truck 
electrical harnesses at the Electro-Wire 
plant in Owen Sound, Ont., are well aware 
of the chilling reality of competing on a 
level playing field with Mexico.They 
know first hand how the threat of 
relocating to the Mexican Maquiladora 
border manufacturing zone is used to 
extract concessions at the bargaining 
table. 

«During the last contract negotiations, 
the company -- a U.S. subsidiary -- told 
the union to accept its offer of a 3 per cent 
wage increase and a three-year contract, or 
it would close down and move production 
to Mexico. 

To back up its threat, the company 
produced a letter to Electro-Wire from a 
firm which helps companies to set up shop 
in the Maquiladora region. The letter 
boasted about the advantages of: “co- 


operative workers who follow your 
instructions” and “hourly costs, including 
bonuses, space and utilities, from $2.95 to 
$4.50, compared with a Canadian average 
of $12, which does not include these 
extras." 

The workers, caught between a rock 
and a hard place, accepted the company’s 
demands. 

But how long can the plant survive 
under free trade conditions? Ten years ago 
it employed 400 workers. Gradually this 
work has been lost to plants in the 
Southern U.S. and Mexico. 


Business booming 
in Maquila 


While the Maquiladora has expanded 
fourfold, with an increase of 100,000 jobs 
in the last decade, wages have fallen by 
one-half. In dollar terms, it takes three 
incomes to earn what one income eared 
in 1980. 


Meanwhile back at home... 


Canadian manufacturing has lost over 
150,000 jobs in the last year. Various 
companies, which have laid off a total of 
15,000 Canadian workers in the last year, 
are heavily involved in the Maquiladora. 


(Bruce Campbell is a CLC 


researcher. This article is reprinted from 
CLC Today.) 
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ZONE #12 REPORT 


Workplace harassment 
is common topic 


by Gord Dennis 
Zone #12 Alternate 


Committeeperson 


The new Oshaworker magazine 
seems to be going over fairly well and I 
do agree that a change was called for. My 
only concern is the manner in which it is 
going to be distributed. I'm sure that the 
Editorial Board will monitor this very 
closely and if a different method is called 
for, they will make the changes 
accordingly. 

Now that our new contract is in full 
force, we can begin to enjoy the 
negotiated benefits. The detailed 
descriptions and policies are slow coming 
out but never the less they are coming. 

We have made some very important 


Who does the company blame? 


Continued from previous pagel... 


General Motors has in operation. His 
article gave us the impression that he 
would rather have the workforce from 
Mexico working for him in this plant. 
Now I have nothing against the Mexican 
people or workforce, but it is impossible 
for them all to come to Canada to work in 
our Plants so maybe General Motors can 
make some arrangements for John 
Kinghorn to manage their Plant in 
Mexico. 

He stated that the workforce in 
Mexico produce a better product than 
their Canadian counterparts because they 
don't sit around, they don't read 
newspapers, they don't drink alcohol and 
their plant is tidy. His statements upset a 
lot of the members in my zone. They feel 
that his statements were a slap in the face 
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gains. To name a few, such as: 

1. An extra 8 hours off P.A.A. time 
available. This has finally shown up on 
our pay stubs, but in fact was usable for 
some time. 

2. The end of A.I.C. in the Car Plants. 
Formally the 200 Club is gone but what 
will come next is the mystery right now. 
The Company has made it quite clear that 
they will continue in their efforts to reduce 
absenteeism. 

3. The outsourcing and insourcing 
language has come along way to help 
protect our work. 

These gains will prove themselves 
invaluable to us as time goes on. 

Harassment in the workplace is a very 
common topic these days and we do have 
a very direct policy letter from the 
National Office. This letter is very straight 


to what is, I think, a very efficient, quality 
conscious and proud workforce that does 
the best possible job they can do 
considering the amount of pressure that 
the Company puts on them with this age 
of hi-tech and constant changes in the 
workforce. 

There are also some good articles 
printed in the newsletter like charities, 
bingo and just general information for the 
people on the shop floor. I hope in the 
future management would just print the 
positive things about our workforce and 
product and not that of our competition. 

In closing, I would like to again wish 
everyone a Happy and Prosperous New 
Year and remember that your Union is 
only as Strong as its Membership. So let's 
stay united and stick together so that we 
as Union Members will benefit from it in 
the future. 


forward in explaining what harassment is 
and what the procedure is to deal with it. 
Also a video was made called, "Call Me 
Sister Call Me Brother", that shows what 
harassment is. I have requested a copy of 
this movie and will make it available to 
anyone that wishes to see it. 

The pressure that is being applied to 
the Sisters and Brothers in the Trim and 
Hardware is unbelievable, and in my 
opinion on occasion borderlines on 
harassment. I am sure everyone wants to 
do the best job they possibly can and we 
do understand the importance of quality, 
but we have the right to be left alone. 
some hardware management have to leam 
that we are all human beings and not 
machines. This, make a mistake and I'll 
rain on you, attitude is B.S. and of course 
one-sided. 


Dept. 49 


We have had some very lively 
meetings in Dept. 49 over the last few 
months which have proved very positive. I 
am sure that gains and clarifications that 
we worked together to achieve will be 
only the beginning of the future. 


HU ( aa us Wi 
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"The plan is: push women back in the 
home, minorities back in the ghetto, and 
unions back!"’ 
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DEPT. REPORT 


Paint people should 


come first 


by Kim McQuade 
Committeeperson - Dept.#83 


As of now we should be back to work 
from our lay off. More lay offs could be 
in the new year. Some of us will have to 
start a new waiting period in U.I.C. in 
1991. 

Local 222 held a weekend Labour 
Education seminar at our new hall. 
Education Committee did a great job. A 
Trade Unionist from South Africa was a 
interesting fellow who opened the seminar 
up. I took a course on Human Rights 
which is full of good information and real 
interesting cases. 

Dan Snow, Alternate 
Committeeperson in the Paint Ship took a 
U.LC. course. This course came with 
good information while the lay offs are 
taking place to answer any questions from 
the people about their claims. 

As of December 3rd, 1990, there was 
a C.O.L.A. increase of $.15 plus $.05 = 
$.20. Next increase should be in March of 
1991. An extra 8 hours of PAA are now 
on our cheques. 

J. Przybylo is gone from our Paint 
Shop. He is gone to the Van Plan. J. 
Przybylo the captain of the "Bismark" 
Van. Our new Paint Shop man is 
Nicholls. Bob Rae had said you must put 
the worker before the business. I hope 
Nicholls has a open mind on this and our 
Paint people do come first. 


Joke Of The Week 


The week of October 29th, 1990, 
Shift # 2 people had dinner value stamps 
of $6.50. There was no roast beef to carve 
up, (quote Quality Dinner) for the people. 
I told management that you can put $6.50 
in my pocket. But you are not going to 
put any of that so called Quality Dinner in 
my stomach. Our Quality Dinner that 
week was Pizza, Subs, Hamburgers, Fish 


& Chips MMMM. 
Working Together Works 


Auto Info Issue November 23rd, 
1990, Target 2.2. Audit Eligibility for this 
contest. You must have perfect 
attendance and no overtime. So who put 
the quality in the cars after 8 hours or 
Saturday? Contractual absenteeism are 
excluded; no PAA, no leave of absence, 
no sick leave. 

Salary, accounting personnel, 
security, why are they in this contest? Do 
they work the line job after job, 8 hour a 
day? There are no rules for these people 


to follow. The workers are being centered 
out. Management used the word team 
(worker against worker). Which team 
means horses or other beasts harnessed 
together - a side in a game - match. The 
eligibility for the game is all in favour of 
management. The rules for the game are 
in favour for management. They are 
introducing Team Concept (worker vs 
worker). New Absenteeism Program 
Quality for Management a cooler set for 
the worker. 

Have a very Healthy, Happy New 
Year. 


Admiral Optical Company 


375 Bond Street West, Oshawa, 


Ont. L1J 8A2 


Deductible paid for 


979-6411 


~BOB JOHNSON 


OWNER 


CHRIS MARKOV 


LICENSED OPTICIAN 


Daily: 9 a.m. - 5:30 p.m. 
Thursday: 9 a.m. - 8 p.m. 
Saturday: Closed 


We make things 
very clear 
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Derr. 61 REPORT 


Reduce - Reuse - Recycle 


by Bill Mutimer 
P.E.C. Member, Department 61 


Have we all heard of these three R'S 
before? Well at our P.E.C. meeting 
(October 20th, 1990) we had some 
concemed citizens of the Ganarska Dump 
Committee and Zero Garbage Scugog in 
attendance to ask our committee for some 
assistance with their program. These 
people were, Marion Manders from 
Kendale, Barb King from Orono, Bob 
Almack and Jacques Noel from Scugog, 
and Harvey Thompson recently retired 
from G.M. - Harvey is from Newtonville. 

What this program is attempting to do 
is educate all of us, from our children 
right on up to our elderly. Not only on 
recycling but on the two R'S which I think 
are very important: 

*Reduce, there are many ways we can 
all reduce. (I don't really want to talk 
about household reducing, we've all got to 
do our best there.) Let's talk about a place 
we can all work together on and be proud 
of. Let's think about coffee. I'm sure we 
could all benefit from reducing our 
caffeine , but when I talk about coffee, I'm 
talking about those damn styrofoam cups! 
I would suggest to everyone to find an old 
mug at home and bring it in to work and 
drink your coffee out of that. Maybe we 
could even talk to our catered cafeteria to 
see if they might give customer, with their 
own mugs, some sort of discount. Maybe 
10, 15, even 25 cents? How about it? 

Another way we can reduce, as well 
as reuse, is the newspaper. Most 
employee's read the same paper, so my 
plan is as follows - when you are on the 
day shift it is your responsibilities to buy 
the paper for that day. When your shift is 
over, leave the paper on the bench or work 
station for your brother or sister on the 
other shift. When he or she is finished 
their shift they can deposit the newspaper 
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in a bin located near all exits. (I'm 
counting on G:M. to provide the bins and 
do their part for the community). This can 
also come under the heading of recycling. 
See how it all fits in? 

Now about recycling, I'm not even 
going to try and mention all the ways 
G.M. itself could reduce, reuse, and 
recycle, but as employees we can do 
something ourselves. Those pop cans we 
like to drink out of, we do have some 
recyclable bins around, but we need more 
and we need people to use them. Even if 


it is a bit of a walk try to make the effort. 
If you think it is too far ask about getting 
one close to your area. Again I'm sure 
G.M. wants to do all they can to help out 

In closing, I would like to emphasize 
that with a little bit of common sense we 
can all not only fill that blue box with our 
recyclables, we can also reduce and reuse 
some of those recyclables. 

Until next time, remember the three 
R'S, especially the first two reduce and 
reuse. 


Joint CAW-GM 
Employee Counselling 


Program 


Located at Woolco Mall — Lang Towers to 
assist you or your family to solve any personal 
problems, 
in a confidential manner 
PHONE 
John LeSurf, CAW Union counsellor 
644-4282 
Orville Faught, CAW Union counsellor 
644-4283 
Ruth Courtney, GM management counsellor 
644-4284 
This program is also available to retirees 
and their spouses. 
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SKILLED TRADES REPORT 


Meetings held to address 


working conditions 


by John Grills 
District 12, Zone 39 
Committeeperson 


Working Conditions For 
Department 12 


A meeting is held on the second 
Thursday of every month to list and 
address the Skilled Trades Working 
Conditions for Dept. 12 in the Fabrication 
Plant. The following items are the 
outstanding working conditions in Dept. 
12: 

1. Showers for women working in Tool 
& Die. The Company estimate was 
approximately $18,000. to install shower 
facilities in Building 58 mezzanine 


washroom. 

2 Dust collectors required on all disc 
sanders. 

3. Die turnover area required in 
Building 53. 

4. Add door between Building 56 and 58 
to keep noise level down. 

5. Building 51 Tool & Die Line Repair 
Crib is too noisy. 

6. Improve ventilation in Building 51 
and 56. 

7. Install TV in Building 58 lunchroom. 
The Company estimate was $1500. 

8. Purchase tryout press for New Build. 
9. Air condition Building 58. 

10. Improve Die Wash in Building 53. 

11. Area for testing manifolds. 

12. Mould cleaning booth required. 

13. Repaint ceiling in Plastics Crib. The 


Eyewear by 


Oshawa Optical 


EYE EXAMINATIONS ARRANGED 

HARD & SOFT CONTACT LENSES 
(CERTIFIED FITTER) 

RAY-BAN SUNGLASSES 


PRESCRIPTIONS FILLED 
DESIGNER FRAMES 
COMPLETE OPTICAL SERVICE 
INDEPENDENT OPTICIAN 


ALL VISION-CARE PLANS ACCEPTED 
OPTICAL OUTLET FOR 30 YEARS 


BRIAN LARSON 
Dispensing Optician. 


436-2020 


210 Bond St. W. 
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AMEX 

MASTER CARD 
VISA 
ACCEPTED 


job sheet has been issued. 
14. Air condition for Plastics Tool & Die 
Crib 
15. Bicycle rack required at Gate 16. 
Petition Against Two And Two Shift 
There is very litthe communication 
from management to the membership on 
the floor of the shop (exception: rumours). 
The Company should understand that 
the Skilled Trades Members in Dept. 12 
prefer four weeks days and two weeks 
nights as the preferred shift in Dept. 12. 
Malcolm Slater has the petition against 
two and two shift. He will approach the 
Personnel Director of the Fabrication 
Plant to get a resolve on the situation as 
soon as possible. 


Versa Foods 


There is a Food Service Committee 
Meeting once a month, held in the Plant 
Manager's Conference Room. The 
Committee con consist of the Union, 
Company and Management for Versa 
Foods. The union has raised concerns 
about the breakfast on weekends, the 
quality , quantity and the variety of food 
in the Cafeteria on day and nights shifts. 

Remember, if you have a problem 


with the food services see _ the 
Committeeperson, Alternate 
Committeeperson, District 


Committeeperson or Area Chairperson 
who all belong to the Committee We will 
try to resolve the issue. 

Working Condition Letter 10 For All 
Districts Removal Of Discipline 

When management agrees to remove 
discipline from an employees record, such 
discipline form will be removed from the 
employee's record and destroyed. 

The statement has no effect on the 
provisions of Paragraph 28(b) of the 
Master Agreement. 

I hope everyone had a Safe & Happy 
Christmas and I will be looking forward to 
seeing you all in the New Year. 
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ZONE 36 IREPORT 


Budget Or Profit Margin - 


"World Class"? 


by Eugen E. Weber 
Zone 36 Committeeperson 


As most of the Tooling and 
Maintenance people in the North Plant are 
aware, we have been faced with a 
curtailment of our activities on overtime 
hours. These included repair work to dies, 
automation equipment and preventative 
maintenance of equipment necessary to 
ensure that we have a smooth running 
plant. 

Seems that everyone I've talked to in 
Management, blames everything on cuts 
in production and slow sales, with the 
advent of the G.S.T. and increased 
competition in an already flooded market. 
I can buy that looking at the situation from 
the outside. However, looking at things 
on the inside, the one thing that seems to 
be responsible for all of the maladies in 
the Fabrication Plant, seems to be the 
“Budget.” Ah yes, the dreaded "B” word. 
The "Budget" is doing more damage to us 
than the G.S.T. and competition put 
together. 

Seems to me that I vaguely remember 
a new Plant Manager making a statement 
at a meeting once conceming the fact that 
because the Fabrication Plant had aligned 
itself with the A.C.G. (Automotive 
Components Group), the Fabrication Plant 
could no longer work under a budget 
system, but would have to adjust to and 
prove itself on a profit and loss basis. 

Everything for months after that 
meeting was based on "We have to 
become profit oriented." 

As many of you will remember, back 
in January and February of 1990, we were 
faced with cuts in manpower, cuts in 
overtime, work which needed to be done 
by Tooling and Maintenance people got 
cut off, all in an effort to maximize 
profits. Most of you in the fabrication 
Plant know what kind of a "phoney ploy" 
this was because we all questioned 
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Management's motives at the time. 

For Management, this turned out to 
be the easiest way to show a profit in a 
short term period. 

Management did accomplish their 
goal, but at that time I also raised the 
concern that these cuts would put us 
behind the eight ball so to speak, further 
down the road. 

Sure enough, it has cost us on 
deadlines for dies, and preventative 
maintenance work that was critical to the 
efficiency of operation in the Fabrication 
Plant. Those cutbacks in January and 
February are responsible for the cost 
overruns and the position we are currently 
in right now. 

However, when things did settle 
down and business picked up this past 
summer, we didn't see the retum of the 
manpower that got cut. Why? Because 
Management still had to maximize profits 
to look good at the Plant Managers 
meeting to the A.C.G. people. 

So on we forged, short on manpower, 
running 7 days a week, 24 hours a day on 
some jobs, just to keep up with volumes 
required. Tooling and Maintenance 
people alike, started to complain that 
preventative maintenance work was not 
being performed on a routine basis on 
tools and equipment because there was no 
time or manpower available to perform 
this work, Tooling and Maintenance 
personnel were and still are, taxed to the 
limit just to keep things going. 

Management, because of their 
ignorance, didn't listen to those complaints 
and ended up getting burned big time on 
some major breakdowns, but they still 
didn't learn. They just kept on 24 hours a 
day, 7 days a week, with the attitude, "Just 
fix it so it will run, because we need the 
parts.” 

Lo and behold, one day I received a 
notice that some dies were going to be 
outsourced for a period of time in order to 
create "down time” in order that Tooling 


and Maintenance people could perform 
some necessary repairs because as the 
notice stated: 

"We have recently received 
considerable negative publicity at high 
levels in the Corporation related to late 
deliveries of parts and also part quality. It 
has been our feeling over the past several 
months that we could turn this around 
without outside help. We have not been 
able to accomplish this and are currently 
facing several situations where we are 
going to shut the Corporation down unless 
we take direct action.” 

Finally here was the opportunity to 
catch up on all the work that needed to be 
done. 

Bang! Not so. Enter the "Budget." 
What happened to the profit margin? All 
of a sudden the "Budget" comes back and 
into play because the year end is coming. 

Weekend overtime gets cut off. Line 
Repair people are having to do press 
rebuilds while looking after line repair 
calls. At the same time Management starts 
cutting corners on repairs, using the 
excuse "We haven't got the time.” All this 
in an effort to reduce their losses. 

All of a sudden everything loses its 
priority. What's going on here? 

A while back Management preached 
about becoming “world class.” There is 
no doubt in my mind that the end product 
produced here in Oshawa is indeed world 
class, but looking at the inner workings of 
the Fabrication Plant, I have to wonder, 
when I see the ignorance I have witnessed 
towards preventative maintenance which 
goes on within our plant. The truth is that 
“world class" can only be achieved if you 
have a "world class budget” which allows 
for keeping tooling and equipment in 
“world class condition.” Only then can 
you compete on a "world class level." I 
have to wonder: Where is the Fabrication 
Plant Management's commitment to 
"world class?" 
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Unir CHAIRPERSON OF THE MONTH 


GST one of the main worries for 
members at Cliff Mills Motors 


liff Mills Motors is only one of 

three car dealerships in southern 

Ontario, in possibly all of Ontario, 
that is unionized and Roly Dyer, the 
Union's Unit Chairperson says " it makes 
a difference. 

"Management tends to treat you a lot 
better and watch what they do. The union 
protects us but it also helps managment 
because they know what's going to happen 
for the next three years." 

One of the largest selling dealers in 
Canada, Cliff Mills, a Pontiac-Buick 
dealership, sells cars and trucks to 
individuals as well as to large leasing 
companies such as Tilden, HOJ 
Leasing,.and Bristol Rental Trucks. 

"We're basically a repair garage. We 
do pre-delivery inspection on new 
cars,warranty checks and maintenance, 
body shop work. There's also a parts 
department and building maintenance ". 

Of the 55 people who work at Cliff 
Mills 25 are mechanics who specialize in 
one area such as engine overhaul, 10 work 
in the body shop and the balance work in 
either the parts department or in building 
maintenance. 

Unionized more than thirty years ago 
Dyer notes that one of the "“union- 
negotiated benefits is no weekend work at 
all." Working 8:00 am to 5:00 pm ora 41 
1/2 hour week Dyer says there is little 
overtime except when a order from Tilden 
or someone like that comes in. 

Eaming a little less than at the plant 
Dyer points out that the mechanics’ wages, 
for instance, are based on a flat rate or 
piece work. 

“If you're doing a front end alignment 
and it takes an hour you get paid for that 
hour. If you don't work then you don't get 
paid " over the guaranteed 24 hours per 
week. He also notes that the wages for the 
rest of the unit are " better than the rest of 
the industry. 

"We also have nice benefits. They're 


better than a lot of places around here." 

Stressing that the Union Committee at 
Cliff Mills does a really good job and are 
"nice and easy to work with" Dyer also 
says that “one of the benefits of working 
in a small place is that you can go right 
into and talk to the boss and settle it 
before it goes any further." 

Although there are currently five 
people on lay-off because car sales are 
down Dyer says that the real culprit is the 
GST. 


Above are the Unit Chairperson of the 
Month (roly Dyer) and the union 
Committee. Left to right are Brian 
Parry, Harry Byrom and Dyer. Cliff 
Mills Motors was unionized more than 
30 years ago. 


"Nobody knows which way to go “ 
with the GST. "If the GST goes on the 
leasing companies then they're not buying 
until January because then they can get 
back their 7% rebate on those cars." 

Optimistic that things should pick-up 
in the New Year Dyer points out that 
"people haven't stopped buying cars. 

“We have people who have bought 
cars here for forty years and they are still 
coming back,” Dyer says. 
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EDUCATION COMMITTEE REPORT 


140 attend 


Education Conference 


by Paul Goggan 


Education Chairperson 


On November 17 - 18, 1990 the 
Education Committee held a weekend 
Education Conference at our New Union 
Hall. Over 140 delegates attended this 
conference which was free and open to all 
members of Local 222. Our next 


Education Conference will be February 23 
- 2A, 1991. Thanks to all the Brothers and 
Sisters listed below. The Education 
Conference was a success. = 


Education Conference 
Delegates 


Jim Beaudry, James Chaplin, Sharon 
Beaudry, Terence Floyd , Jack Hale, Cecil 


Right here for you! 
right in the heart of 


GM territor 


GM family program available 
Call or come in for details 


: wi 


v8 eee 


ru) 


1938-1988 


266 King St. W. 
Oshawa, Ontario 436-1500 
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Mackesey, Kim McQuade, Natalie 
Mackesey, Carl Narine, Dave Patterson, 
Larry Roberts, Herman VanderVeen, 
Delmar Aitken, Ernest Berry, Carol 
Coughlin, Anne Beal, Marie Haslam, Don 
Lomsso, Ruth Parkinson, Thea Roerdink, 
Alan Wilson, A. Webbing, Allan Burns, 
Steve Conway, Preston Denault, Guy 
Foley, Antal Kerry, John McInnes, Louise 
Mitchell, Mike Moher, Rick O'Connor, 
Julie Price, Ron Snyder, Brian 
Richardson, Jonathan Beal, Frank 
Coughlin, Joseph Desautels, Dorothy 
Berry, Chang-Hwan Kim, Bob Mulligan, 
Gerry Roderink, J. Webbing, Jack Warren, 
Richard Claxton-Oldfield, James Kulyk, 
Rick Reid, Ed Schindler, Ron 
VandeWalker, Craig Baumgartner, 
Thobile Mhiahio, Jackie Gilkes, John 
Kolodzies, Lynn Argue, Martha Boate, 
Mike Butko, Pat Crystal, Dale House, 
Franco Cupelli, Edward Battams, Rick 
Borg, Peter Brzezinski, Larry Chinn, Don 
Dollis, William Gordon, Leo Jacques, 
Kevin Kimmerly, Patrick Lenehan, Glen 
Lyte, Gary Owens, Mark Smithson, Bob 
Thompson, Ivan Vrhovnik, Jim Brown, 
Stan Nieradka, Bruce Roberts, Rodney 
Tinworth, Eugen Weber, Joy McMartin, 
Bonnie Noseworthy, Wayne Combs, 
Larry Heffernan, Ben McGee, Wayne 
Bradamore, Mark Chesebrough , Dan 
Gavin, Francis Wilson, Gary Ainsworth, 
Brian Black, Fred Braybrook, Brian 
Burgess, Rien Dewey, Ross Edgerton, 
Terry Hope, John Karacsonyi, Charles 
Leblanc, Bill Lennox, Mark Masson, Rick 
Roberts, James Sturgess, Jim Treen Jr., 
Charles Black, Ron Carlyle, Bob Hayward 
, Pete Johnston, Joan Fowler, Scott Kuyt, 
Bill Lamont, Charlie Shewan, Jamie Huff, 
John Kovas, Andrew Camacho, Dave 
Barber, Gord Ingram, Lorraine Buchan, 
Maralyn Tassone, David Nobandia, Kathy 
Lenehan, Dan Snow, Gene Bergeron, 
Jerry Smith, Sindisiwa Sekoaie. 
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C.A.W. RETIREES CORNER 


Come join in the fun 


by Viola Pilkey 
Publicity 


In my last article in December 1990, 
on behalf of the Executive, I took the 
liberty of wishing you all "A Happy New 
Year" and believe it or not it has now 
arrived. 

Due to the deadline date of the 
Oshaworker for this issue, I do not have 
much to report except to remind you that 
their will be a Euchre Tournament on 
Wednesday, February 27, 1991 at 1:00 
p.m. 

A planned Snooker Tournament will 
take place in April 1991. For this specific 
tournament (Snooker), you are requested 
to submit your name and telephone 
number to the Retirees Clubroom by 
Thursday, March 28, 1991. All members 
are encouraged to participate in these 
tournaments. Come, join in the fun. 

Our regular business meetings are 
held the second Monday of each month at 
1:00 p.m. Weekly euchres are held every 
Tuesday at 1:00 p.m. 

This is your chapter and clubrooms, 
plan to come down and at the same time 
enjoy the beautiful view overlooking Lake 
Ontario. 

Our next dance will be held on 
Friday, January 18th, 1991. If you require 
any information, please call the C.A.W. 
Retirees Centre. 


C.A.W. Retirees Tournaments 


Plan To Participate - Join In The Fun 
Euchre Tournament 
Wednesday, January 23rd, 1991 - time 1:00 p.m. 
Cribbage Tournament 
Wednesday, February 27th, 1991 - time 1:00 p.m. 


Snooker Tournament 


Sometime In April Of 1991 
For this specific tournament you are requested to 
submit your name, and phone number to the 
Retirees Clubrooms by Thursday, March 28th, 1991 
for scheduling purposes. 


See You There! 


WARNING 


GM Employees and hel 


YOU MAY NOT BE GE ee 


BOUGis $$$ FOR YOUR TRADE 
so 


Special Ae) 25 Financing Available 


SUBJECT TOC 


ANGE WITHOUT NOTICE 


GUS BROWN PONTIAC BUICK 


668-5846 
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1201 Dundas Street East 


Toronto lines 686-1566 & 686-1567 
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QUEEN'S PARK IREPORT 


GST hangs like a vulture 


by Larry O'Connor 
M.P.P., Durham York 


I hope the holiday season was bright 
and cheerful in spite of the down time due 
to the lack of sales and layoffs. This 
Christmas season was truly well 
celebrated as I had the chance to be 
involved in seven Santa Claus Parades. 
Together we enter 1991 in a deepening 
recession with the G.S.T. hanging over 
our economy like a vulture. 

As we sat in the Legislative Assembly 
during the last two months, we created 
many historic firsts. 

The Ontario Government continues to 
face challenges around every corner, but 
each new challenge offers opportunity to 
create change. All the people in Ontario 
can be proud of those changes, whether 
you voted New Democrat or not. 

I sit on the Public Accounts 
Committee and was elected Vice- 
Chairperson of the Regulation and Private 
Bills Committee, so my spare time is put 
to good use. 

Your New Government is committed 
to ensuring that our "Agenda for People " 
is followed as closely as possible given 
the restraints of the recession and our 
inherited deficit. I am sure that most of the 
policy announcements made thus far have 
your approval. As we start the "Fair Tax 
Commission", we will see equity put back 
in the process of taxation. We now have 
the opportunity to develop a Rent Review 
Process that will consider the renter and 
not put the landlords’ profits first. If any of 
my brothers or sisters think we're not 
listening, then please tell us. 

The Throne Speech contained the 
direction we are headed as a Government 
under economic pressure of a Federal 
Tory recession. During the weeks that 
followed the Throne Speech, the 
Ministries announced changes that we 
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have asked for year after year. Not every 
province in Canada can pick up the 
victims of the tory agenda, but not every 
has a New Democrat Government. Like 
when we negotiated with Ontario's Native 
Peoples, we should have been able to 
count on Ottawa's support, but they 


weren't there. 

In closing, I hope that the Federal 
Policy of high interest rates, an inflated 
dollar and the G.S.T. is enough to pressure 
an election to save this Dominion of 
Canada. 


November 21st, 1990 


The family of the late Richard 


artin John Taylor wish to 


express very deep heartfelt appreciation for all of the 
support and comfort given to our family during our recent 
loss. 


_ The floral tributes and memorial donations, cards and 


calls of comfort, were overwhelming and helped to soften 
our sorrow and warm our hearts. 


To all who shared in our sorrow, C 


God bless you and keep 


you. Ricky loved life and would ask that we would all love 
one another and live our lives in love, peace and harmony. 
Sincerely 


Janice, Robbie, . 


fonathon, 4 
Jerry Jr., Daniel, James and Deb. 


ferry and Sandra Taylor 
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UNION ROD AND GUN CLUB 


Turkey trap shoot was 
a great success 


by Roy Fleming 
Publicity Chairperson 


The turkey trap shoot was a great 
success thanks to Dean and his hard 
working committee. The weather was very 
windy but no rain or snow. The trap 
worked to perfection, with no broken or 
chipped birds. The scores were not the 
highest that I have seen and we did leave 
the longest run from the prize list. The 
Lewis System was used in scoring so all 
shooters had a chance to take home a 
prize. In some scores the run was the 
factor that made the winner. 

Ed. Cook was the winner in Class A 
with a score of 43 out of 50 broken birds. 
Jim Shortt was 2nd, and his ham will 
make a nice bunch. Dean Anderson was 
3rd and we sampled his Christmas cake. 
Chris Bird, Dave Kovak, Bing Crosby, 
Mark Mellon and Chuck Mellon all shot 
in Class A. 

Class B was won by Jim Clement 
with 34 broken birds, Jim usually shoots 
hand gun, but he liked the idea of winning 
a turkey trap shooting and will make a 
fine Christmas dinner. Mark Roberts was 
2nd, and he said those small black bird 
targets are a lot smaller than those moose 
that he had been hunting. Jim Barton was 
3rd, he is a new member who tried his 
hand at trap shooting, and five other 
shooters shot B with good results. 

Donna Lockey won Class C with 25 
broken birds, and the turkey she took 
home was a lot larger than the pheasants, 
she has been getting. The trap club would 
like to see other ladies shooting on the 
range. Ed Wilson was 2nd with 24 broken 
birds and a run of four. Tom Holly also 
shot 24 and had a run of three. All the 
competitors who took the time to compete 
in the shoot had a good day. 

The club house was warm and dry 
and the free apple pie and elderberry pie, 


heated in the oven was enjoyed by those 
who like hot pie. 

There are many fishing clubs in the 
Oshawa area. The Hook Line and Sinker 
Fishing Club that meets every third 
Thursday of the month at 7:00 p.m. in the 
Seniors Club on John Street.This fishing 
club is made up of seniors members in the 
city. They have different outings for 
fishing through out the year. 

I had the pleasure of hearing and 
seeing the display by Mr. Jack Lord of the 
Royal Botanical Gardens Hamilton 
speaking on the subject beads, rattles and 
woodsmoke. His main subject was how 
the native people of North America have 
contributed, to the food supply, that we 
use every day and how the Six Nations 
Indians of Branford have used and been 
effected by plants and animals. 

The speakers spoke of how wild 
plants and bushes plus the wild fruit, can 
be used not only for food but as medicine. 
I knew some of the value of these wild 
plants for food, for I have a habit of 
picking wild fruit, like strawberries, 
raspberries and blueberries.Then the 
chokecherries for jam. He also told us the 
wild cherries can be dried and used later 
in the winter. 

The cattails or bullrushes can be dug 
out of the marsh and many parts of the 
plant can be cooked or eaten raw as food. 
the sumac is another shrub that not only 
has fruit but the flowers can also be 
cooked. 

I was amazed to hear the birch tree 
has fibers under the bark , that can be cut 
off the tree and cooked, could last the 
winter. Although animal parts cooked 
make up a great part of the native trappers 
diet the added birch fiber makes a added 
food supply, that can be gathered easy. 

The bullrushes or cattails has a root 
stalk down under the water level, that 
when dug up or when it rises from the 
bottom of the marsh, it looks like a banana 


stock, this stock can be dried, and ground 
into a flour that can be used for cooking. 

The medicine the speaker spoke of 
was a bit of a mystery to me, especially, 
when he used the Latin names. The 
yarrow plant that grows in the open, poor 
pasture land and has that white head, can 
be boiled or ground to make a type of 
spice. 

The wild ginger, that plant with a 
very dark green leaves, that grows near a 
spring, where there is lots of overcover 
and lots of decaying leaves is another 
plant that is a good food supply. The 
skunk cabbage can be boiled to make a 
medicine or a poultice. The inner parts of 
the willow twigs, can be used as a 
substitute for aspirin and will stop the 
trots. 
I enjoyed the speaker but, as I did not 
take notes, I forgot some of the other 
plants and what they can be used for. 

If you have not had many winter birds 
visiting your bird feeder do not be 
discouraged for if you keep food in your 
feeder, the winter birds will arrive when 
the natural food supply gets hard to find. 
There is a Christmas bird count every year 
at Christmas, and if you do not go out on 
this outing use your own Christmas bird 
count and compare notes. You will be 
surprised at what you find especially if 
there is natural cover and food supply. 

I always read my bulletin from the 
Durham Field Naturalist, and I am amazed 
by the birds other birders find. The 
Durham Field Naturalist meet the last 
Monday of the month at the North 
Oshawa Library Beatrice Street Oshawa. 
Visitors are always welcome. 

Your membership Chairperson for 
1991 is Reg. Bellwood. He works in the 
South Plant Tools, and will have your 
1991 U.R.G.C. membership cards ay 
$2.00. 


Continued)... 
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UNION AND GUN CLUB 


Continued from previous pagel... 


Conservation Show 


Date: Tuesday, February 12, 1991 
‘Time: 7:00 p.m. to 9:00 p.m. 
Local 222, C.A.W. Hall 
1425 Phillip Murray Avenue 
Oshawa, Ontario 
Everyone is Welcome - Bring Along Mother And 
Kids!! 

Latest Films On Conservation 
Tables With Plenty Of Literature 
Displays Of How To Tie Various Fish Flies 


Your membership card has many 
privileges, like being a member of a 
Conservation Club that has been on the go 
since 1938. This $2.00 is the money used 
in operating your club, as we are not 
subsidized by anyone, that $2.00 has to 
pay property taxes up keep of the 
buildings, heat and a dozen other items. 
The Motor Boat and Trailer has been 
ordered and it will be another matched 
fishing outfit. The same $2.00 
membership you buy in January is good 
for all year. 

I was under the impression one could 
not disturb a creek or river after 
September 15th, because the salmon and 
trout spawning beds would be disturbed, 
plus the silt you made would kill the 
young salmon and trout that have just 


hatched, plus the silt you made would Rock Hounds 
cover the fresh spawning beds. 5 

I have noticed C.L.O.C.A. must be Carving Of Ducks 
exempt from all rules governing the 
disturbing of the spawning beds. Archery 
C.L.O.C.A. did a project on the Oshawa Black Powder 


creek north of Rossland Road. The silt 
was prevalent in the Oshawa creek for 
weeks. 

Tuesday February 12th, 1991, is your 
Conservation Show, tables of interest to 


Some Door Prizes 


This great event is being hosted by the Local 222, 


all conservationist, young and old, fly C.A.W. 

tying, old guns, rock hounds, wood a 

carvers, taxidermists, naturalists and other | Recreation Committee, along with your Union Rod 
groups. The winner of the 1990 trophies and Gun Club 


will be presented at this show, hope to see 
you February 12th, 1991. 


It Is Free - 


Everyone Welcome!!! 


Roy J. Fleming, 
Publicity Chairperson, 
Union Rod and Gun Club. 


“The good news is that by moving to 
Mexico we cut our labour costs In half. 
The bad news Is that neither unemploy- 
ed Canadians nor working Mexicans can 
afford to buy our product.” 
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OLD TIMERS’ FIOCKEY 


New sponsor helps league 


by Ron Gay 


At the time of writing this article, we 
have played 10 games. Three teams are 
close in point wise, with the fourth team 
winning only one game. We hope a 
player adjustment will help with this. 

We have a new sponsor "Canada 
Trust", located at 1 Simcoe Street at King 
Street, Oshawa (four corners). I welcome 
you. Plus a special thanks to Lon Harnish, 
Manager of Canada Trust. I would also 
like to thank ‘our other three sponsors who 
have been with us for a few years: 
"Shoppers Drug Mart", "Millwork Home 
Centre" and “Flying Squirrel Restaurant". 
Please patronize our sponsors. 

“Stats by Richard" 


6 ADMIRAL, TELL ME. MORE ABOUT 
YOUR IDEA OF REPLACING WA RAIL 
SERVICE BY NUCLEAR 

Rans—© 
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#2 Shift Truck/Car Oldtimers Hockey League 


League Standings 


Canada Trust 

Flying Squirrel Emporium 
Millwork Home Centre 
Shoppers Drug Mart 


Goaltenders 


Roger Legacy 
Dale Davies 
Archie Graham 
Bob Skinner 


Top Scorers 


Glenn Jeffrey 

Mike Sadler 

Charlie McDonald 
Clarence Stephenson 
Dunc Dunham 

Gary Munroe 

Pete Hopmans 

Terry Baker 

Steve Carr 

Dennis Genereux 


Look for the union label! 
If we don't support our fellow 
union members, who will? 
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@ Pay no THE @ Special 
deductible <= i> discounts to all 
retirees, seniors 


SHOPPE and students 


@ Eye exami- 
nations arranged 


571-3910 
16 King Street East 
(Across from the Marks Theatre) 


We challenge you to find our high quality and low prices 
anywhere else in town! 


No warnings, threats or promises 
and 
Definitely 


Tixon 


Largest Fuel Oil Supplier in 
Durham Region 
Extra Benefits provided for CAW 
Retirees & Senior Citizens 
Q AUTOMATIC DELIVERY 
, : Q EQUAL PAYMENT PLAN 
Just our commitment to be of service to you, our Q FREE FURNACE REPLACEMENT 
customer. PLAN 
Try us, you'll be satisfied. Q FURNACE INSTALLATIONS 
OQ ELECTRONIC AIR CLEANERS 
Q CENTRAL AIR CONDITIONING 
e CHEVROLET OLDSMOBILE Q FUEL OIL — STOVE OIL 
Sheridan ee Q FARM DIESEL — GASOLINE 
Q COMMERCIAL — INDUSTRIAL 
24 HOUR EMERGENCY 


: SERVICE 
1800 Kingston Rd. at Brock Rd. oe 
Pickering OVER 8 DECADES OF BETTER 
SERVICE 


683-9333 


Sipto 2TiXon 


313 ALBERT ST., OSHAWA 
723-4663 728-5138 
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FlocKEy HoT Box 
All-Canadian Awards play outstanding hockey 


by Moe Bryan 
President 


As of December 9, 1990, All ‘Team Standings 
Canadian Awards are playing outstanding 


hockey and are now in first place. Led by 
the line of Mike Web, John MacLeod and 
Ron Duschl, this team will be hard to beat All Canadian Awards 
for the upcoming tournament (January 26, | Consortium Group 
27, 1991). Village Pump 

I have included the standings, top | Starr Furniture 
scorers and a players list of the four 
teams. 


Top Scorers Village Pump Starr Furniture 


Dean Howse 30 Tim Vanstone 29 

G. A. Craig Elliott 1 Walter Lokietiek 1 

Dan Gray 32 Doug Tamblyn 24 

Con. Group Jamie Bird 10 6 16 Jerry Leddy 7 Tony Prentice 32 

A.C. Awards Ron Duschl 9 6 15 Dave Chiason 4 Tom Swyer 12 

A.C. Awards JamesParker 10 4 14 Bret McNamee 14 Mike Cannons 4 

Con. Group __— Dan Spratt 7 5 12 Joe Thorton 6 Chris Dwyer 14 

A.C. Awards James Simpson 4 8 12 Gord Sinfield 2 Todd Bastarash 6 

Vill. Pump Bill Prentice 6 6 12 Dave Kartish Phil Cochrane 7 

Vill. Pump Jerry Leddy 46 10 Gord Zimmerman 10 Mike McPhee 23 

“| Wayne Andrus 9 Joe Bodnar 8 

SSS ser rrrreaaaaae  SARRRERREE DRA IES E Bill Prentice 13 Mike Noonan 16 

7 Brad Clemens 14 Paul Lasch 10 

Con. Group All Canadian Mark McVety 11. Jim Mood 25 

Jim Baxter 1 Dave Carty 0 Mark Cleveland 16 Butch Heroxuou 11 

John Deboo 4 Dave Hucheson 1 Gary Beedham ss 21 Larry Coady 9 

Mark Legree 5 Greg Buckley 2 Ted Russell 8 Glen Dixon 27 

Henry Vyfschaft 6  Rijck Vandermeer 3 Bruce MacDonald Randy Brady 22 

Tim Andrew 7 Bill Mutimer 4 Mario Barbara Jim Maguire 15 

Mike Ryan 8 Dave Palmer 5 Doug Lawrence Brian Woods 5 
Tom Doyle 9 Gary Howson 6 
Chris Scott 10 James Parker 7 
Steve Mullan 11 James Simpson _ 8 
Andy VanO1st 12. Dennis Jacobs 9 
Jamie Bird 14 Ron Duschl 10 
Dan Spratt 15 Mike Web 11 
Kevin McDonald 22 John MacLeod 12 
Steve Pye 24 ~~ Jamie Neal 14 
Steve Terry 27. ~~ Gary Oliver 15 
Carmen Rooney 29 Richard Burgess 16 
Chris Talbot 17 


Craig Kent 
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TAUCKS 


Boyer 


PICKERING 


Your General Motors Dealership for 
the 90's 


SALES | 


I've purchased two vehicles from Boyer Pontiac and I'm very satisfied with their 
sales staff. “2 


Neil Clark 
GM Truck Plant, Scarborough 


. SERVICE 
Excerpt from Feb. 1990 Readers Digest 
"| unplugged the IAC and pulled into Michael Boyer Pontiac Buick GMC Ltd. in 


Pickering. Within seconds, the assistant service manager had the car running 
normally ... no charge ...” 


Automotive Columnist Robert Sikorsky 


3. SATISFACTION 


If | ever have a problem with my van, | know I'll never have a problem with 
Boyers. 


Gary Gerguson 
Plant 1, GM Oshawa 


JOIN THE WINNING TEAM 
SEE THE BOYER DIFFERENCE 


MICHAEL BOYER PONTIAC BUICK 
401 and Whites Road, Pickering 


831-2693 427-2693 


THE OSHAWA AND DISTRICT 
CREDIT COUNSELLING SERVICE 


"Guiding People From Red To Black" 


Pontiac Buick GMC Ltd. 


VAN HEMMEN 
TIRES 


317 Hopkins St., Whitby 
Phone 666-2121 


When you buy tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists in 
Mag Wheels and Wheel Balancing 
We carry Sheviot Craiger-Superior 


nee CARD 


ISA 
ACCEPTED 


OVER 500 GOOD USED TIRES FROM $20.00 


PROFESSIONAL — FREE CONFIDENTIAL 


172 King St. E., Room 106 


Oshawa, Ontario L1H 7N2 579-1951 


THE OSHAWORKER 


THE Swap CoLUMNWWWW 


Next issue: February 7, 1991 
Deadline for news and ads: 
Friday, January 18, 1991 at 4:00 pm. 


FOR SALE 


Ski-doo, trailer, double bed, 
83" wide, $350. Call: 728-6424 


One Hotwheel cycle, excellent 


condition $20. Call: 728-8655 


1989 Mustang XL hatchback, 
4-cylinder, 5-speed, loaded 
with air, extra clean, black/grey 
interior, $9,200. Call: 728- 
4090 


4 Pontiac ralley rims with all 
season (Sears) lots of tread 
$120, also hood for 1972 
Lemans excellent shape $50 
or b.o. Call: 723-3617 or 434- 
7306 Shift 1. 


4-Bedroom, semi (Oshawa), 1 
1/2 baths, paved driveway, 
fenced yard, asking $125,900 
or will rent $695 monthly. Call: 
725-9245. 


Flokati rug 100% wool, approx. 
9X12, off-white, humidifier 
(Superior), electric juicer 
(Braun), hardly used, coffee- 
maker (Philips) excellent 
condition. Call: 725-3152. 


3-Bedroom house on large lot, 
double garage, apple, cherry 
trees, paved drive, full 
basement $139,900. 
Blackstock. Call: 986-5129. 


Toro snow blower, 8 h.p., 32 
inch, electric start, used very 
little. Call: 728-0657. 


Humidifier $60, dehumidifier 
$80, and Honda motor $250, 
all in very good condition. Call: 
723-5079. 
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1988 Craftsman Snowblower 
25" blade, electric start, 6- 
speed $900, 1985 Chev. Van, 
4-captains chairs, pull-out bed, 
loaded $15,000. Call: 436- 
7413 after 6:00 p.m. 


Firewood, oak and maple, split 
big and up to 21" long, well- 
seasoned, $165 a cord. Call: 
725-6829. 


1979 Jeep Pickup 4X4 with 
cap $2,000 or best offer. Call: 
579-6776 Mike. 


Extended Van, good tires, 318 
motor, excellent condition 
inside, nice and clean, needs 
body repair. Call: 668-9394. 


Old bed chesterfield, single 
bed, day bed, kitchen table, 4 
chairs, Kenmore portable 
dishwasher, 1979 Chev. 
Monza V6 (excellent) $2,900 or 
b.o. Call: 433-0511 or 725- 
0419. 


1986 Hyundia Pony, 4-door, 
very good condition, stand 
trans, $2,900. Call: 434-1728. 


Chesterfield 4 seater 86" $200. 
Call: 725-5898. 


Ladies coats, Canadian Mist 
Hudson Bay, assorted sizes 
and colours, all hand made 
$175. Call: 434-8796. P) 


New L-shaped kitchen counter, 
top (marble) 8'X6', 5' bar top, 
$400 or best offer, Akai tape 
deck with Dolby, like new $75. 
Call: 705-786-2321. 


New leaf springs for 1981 
Camaro/Nova, Acell super coil, 
turbo 350 transmission with 
B.M. it and 22 stall converter. 
Call: 725-7249. 


1986 S-10 Pick-up, excellent 
condition, also 305 engine and 
transmission, 1981 Honda 
engine and transmission, 
assorted gas tanks. Call: 725- 
7249. 


1989 GMC Pick-up 1/2 ton, 
excellent condition, new cap, 
liner, black and silver, fully 
loaded, 305 $19,000, certified. 
Call: 436-9934. 


Sears electric chain-saw, 10” 
good working order, $35, firm. 
Call: 571-4231. 


5-year brick Bungalow, 
finished basement, Oshawa, 
$147,000. Fischer skis and 
bindings $60. 283 Motor and 
Power glide $100. Call: 434- 
8660. 


Reduced, 1987 Travelaire 
Trailer, 40'X12', immaculate, 
fully furnished, air, deck, colour 
TV $34,900. Lot 50'X75' in 
beautiful park, $13,000. Cail: 
571-0532. 


1978 Firebird Formula 400, 
400 trang p/s, p/b, p/w, p/l, pA, 
tilt, stereo cassette, excellent 
mech., body good. Drums 
S/pc. cymbals/hardware. Call: 
263-8679. 


1984 Ski-doo Safari 447, new 
in 1985, lady driven, 2,000 
k.m., black, 16 1/2 wide, long 
track, $3,000. Call: 263-8869. 


Inglis fridge and stove, good 
condition, green in colour, 
asking $400 for both. Call: 
725-3348. 


1974 Malibu, 25,000 miles on 
complete rebuilt 350 engine, 
swivel bucket seats, alpine 
stereo and speakers $575 as 
is. Call: 728-4099. 


1987 Yamaha Phazer deluxe 
electric start hot grips, carbides 
cover, extra belt, new battery 
excellent condition, $3,500. 
Call: 705-742-8397. 


House trailer 15’ excellent 
$3,000. M.T.D. lawn tractor 
38" cut, one year old $1,400. 
Aluminum cap for S10-S15 
long box $50. Call: 985-7614. 


1987 Silver Monte Carlo SS, 
maroon interior, T-roof, p/w, 
p/t, tinted windows, cruise, very 
clean car, 85,000 km, $13,000 
or b.o. Call: 987-4871. 


1985 Tri-moto 200 c.c. Honda. 
Call: 985-8139. 


Humidifier and dehumidifier, 
stepladders, deep fryer, other 
household items, cross-country 
skis, boots, etc. Call: 728- 
5410. 


Cross-country skis, men's size 


10 1/2, boots, skis, and poles, 
like new $65. Call: 723-1956. 


Continued... 
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Full-size frost-free Kenmore 
fridge and matching easy clean 
stove, brown, good condition 
$500 pair, Bench seat for Astro 
Van $125. Call: 666-3942. 


Danish sofa, 2 chairs, royal 
blue A-1 $350, R.C.A. 14” 
colour TV $100, small bar 
bridge $50, 5-pc. dinette 42" 
round table $75. Call: 723- 
4491. 


1990 S15 4X4 extended cab, 
fully loaded, all power, Sierra 
Classic, jump seats cap, skid 
plates V6 auto, air $15,000. 
Call: 786-3043. 


“Resinite” Plastic wrap, 1600’ 
rolls in cutter box $20, Vantage 
6-string electric guitar, hardly 
used, hard shell case $250. 
Call: 885-6102. 


Full length muskrat fur coat 
and mink jacket, best offer 
acceptable, med. size (14-16). 
Call: 723-9267. 


York 2001 home Gym $200 or 
best offer. Call: 985-7738. 


Mastercraft Snowthrower, 5 
h.p., Briggs and Stratten motor. 
Call: 623-4877. 


Air-line type cage for cat or 
small dog, new condition $30. 
Call: 725-9370. 


20 Channel programmable 
police, fire, ambulance and 
railing scanner $180. Call 723- 
9137. 


1/2 ton pick-up, 305 auto, p/s, 
p/b, gauges, cassette, rear 
slider, rally wheels, good 
condition, 90,000 miles, $4,900 
or b.o. certified. Call: 705-932- 
2848. 
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Kitchen counter top, mini blind, 
curtains and cannister set, all 
in yellow, also eight fixtures, for 
sizes and price. Call: 433- 
8768. 


Sears craftsman 6" joint planer 
with stand, motor and push 
blocks, asking $425. Call: 728- 
7882. 


1980 Citation, 4 cyl, 4-door, 
new brakes, new exhaust 
$800, as is. Call: 668-2757. 


1976 Ford 3/4 ton pick-up and 
cap, $1,000 or b.o., 12'boat 
and 6 h.p. motor $500, firm. 
Call: 987-3597. 


CB base set and mobile outfit, 
negotiable, camping equipment 
$100, men's 10-speed bike, 4 
yrs old, $50. Call: 723-7574 
Mark. 


2-Bedroom century brick 
home, covered in insulated 
vinyl, large cement block 
workshop, work has been 
done, asking $140,500. Call: 
416-983-5987. 


2 Good Volkswagon motors, 
6X7 utility trailer. Call: 987- 
4846 or 623-4547. 


Sansui stereo receiver, 230 
watt, Nakamichi cassette deck, 
Pioneer turntable, four 14" 
mag. wheels G.M., Goodyear 
Eagles P215/60R14, 27,000 
km. Call: 576-1405. 


1980 Chev. Impala, 4-door, 
good running order $800 will 
cert. Call: 434-1728. 


4 New B.F. Goodrich mud 
terrain T/A tires, white lettered, 
size 35X12.50X15" $700. Call: 
623-7734. 


1980 Chev. Van, long box, 6 
cyl, no rust, good tires $2,500. 
Call: 987-4792. 


1985 S10 excellent condition, 
V6 auto, overdrive, cap and 
boxliner, Franklin stove, heavy 
duty trailer, ideal for firewood. 
Call: 723-1340. 


Purebred Springer Spaniel 
pups, parents can be seen, 
1974 GMC $2,500, 1987 CMC 
$9,500, Tandem trailer $800, 
van sunroof $75. Call: 263- 
8525. 4 

New truckcover small or mid- 
size trucks, $50, Chev. Step 
bumper $25, new P205-75R14 
Chev. tire, rim, spare $50. 
Call: 571-4077. 


Crinoline, size 28” waist, 19" 
long - for clogging costume, 
dining room table and 4 chairs. 
Call: 668-4600. 


Harrison lathe, 1-18 gap X 40° 
BTC, fully equipped, machine 
shop tools, vices, grinder and 
drill. Call: 723-5148. 


1984 Sunbird (red) 5-speed 
standard, sun-roof, am/fm 
cassette, excellent condition. 
Call: 434-7584. 


Dinette suite, excellent 
condition, table and 4 chairs. 
Call: 725-7253. 


8X10' Rug, Berber type, all 
wool, browns and beiges, with 
underpad, $150. Call: 683- 
§834. 


Snowmobile, 1987 Arctic Cat 
Cougar, 500 cc., F/C, H.B. 
warmers, oil injected, low 
mileage, all guages and cover 
$3,500 or b.o. Call: 416-263- 
8842. 


34' Bonair Trailer, 3 years, like 
new, sleeps 8, 30' awning, 
deck, tool sheds, located 
Westemhoon Lake, $20,000. 
Call: 434-2810. 


FOR RENT 


N.W. Oshawa, 3-bedroom 
main floor semi, fridge/stove, 
garage, available Jan. 1, $975, 
utilities included, first and last. 
Call: 576-9514. 


1 Bedroom apartment, new, 
garage, walkout to deck, 
European style kitchen, 
Colonial style trim and decor, 
must be seen. Call: 728-2778. 


Large 3-bedroom townhouse, 
N.E. Oshawa, 3 appliance, 2 
baths, garage, fenced yard, 
finished basement, available 
immediately. Call: 572-3838. 


3-Bedroom, semi, large rooms, 
rec/room, fridge, stove, fenced 
yard, close to G.M., available 
now, $830/month plus utilities, 
first/last. Call: 725-9387 or 
576-9362. 


Indoor storage suitable for car 
or boat till May 1/91. $150 and 
up. Call: 655-4472. 


3-Bedroom brick bung., 
attached garage, located North 
of Oshawa Shopping Centre, 
$795, plus utilities. Call: 725- 
1800. 


Largo Florida, 1-bedroom 
cottage $625 per month, 55 
years or older. Call: 416-987- 
4217. 


Block splitter for rent, will 
deliver to job site, has hyd. lift 
for extra heavy blocks. Call: 
983-9703. 


SERVICES 


Babysitting available, Nanny 
with 8 years experience, five 
minutes from G.M. south plant, 
Shift #1 preferred. Call: 579- 
4824. 


Continued)... 
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Are you the spouse or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020. 


Distress Centre. Telephone be-frienders. 
Available 24 hours a day. Call: 686-2366. 


Are you coping with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist others 
who are experiencing emotional 
difficulties. If you can help, Call: 576- 
7661. 


WANTED TO BUY 


Comics, best prices paid, also comics for 
sale. Call: 576-8045. 


ALL YOU NEED TO KNOW... 


1 used piano in well kept condition. Call: 
728-7892. 


Ford Pinto, Mustang 2, or Mercury Bobcat, 
1976 or newer, 4-cylinder four speed 
preferred, also service manual. Call: 576- 
2097 Mike. 


Band saw 2-pulley mode. In good working 
order. Call: 985-9224. 


T&C 


Small Engine 
Sales-Service-Parts 


Power Play 


Packed with the power to take on any task, 
the Polaris Trail Boss 2X4 kicks in for the 
really hard jobs. It can handle it, thanks to 
a high/low range transmission. 

And you'l love to play with features like 
the no-shift PVT (Polaris Variable 
Transmission), full floorboards and an 89- 
inch turning radius. 

With this power and these features — it's 
no wonder you have so much playtime on 


your hands. 


WARNING ATVs can be bazerdous in operate. These are full 
size machines designed tn be ridden only by adults age 18 and 
older. For your safery: Always wear a helmet, eye protection 
and protective dothing. Be particularly careful on difficult 
terrain. Polaris recommends that all ATV riders take a training 
course. For asfety and training informatian, see your dealer or 
call Polaris at 1, 800-328-9975. 


POLARIS: 


Nothing beats the way were built 


RR#1 — Green Rd. 
Hampton 
263-8469 


CAW TCA 
CANADA 


Union meeting 


The next general membership meeting 
will be at 


Date: Thursday, Janz, 1991 
Time: 7:309m = 
Place: CAW Local 222: Hall 


1425 ra Murray Avenue? ® 


Support your union! 


